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preSident’S meSSage

Fellow Members,

As you have noticed, spring has sprung with the summer right around the 
corner. This means our annual conference and members meeting quickly 
approaches.

At our upcoming annual members meeting, elections are held and fellow 
members are nominated and elected by you, the membership, to be your 
voice in the governing of this Association. Some might argue that that 
does not always happen. I would like to point out that no association 

can function and survive solely on dues. The association’s true-life blood is in the spirit and devotion of 
the members. This current board has been faced with many challenges that past boards have not had to 
overcome and strives to do some great things for you the members. We need your help in moving our 
association forward. I would ask that each of you search your heart and see, based on your talents and 
gifts, where you can make the greatest impact for your association and then step up and help. A great way 
to do that is consider running for a board position. Instructions on how to do that and the cut-off dates for 
doing so have been sent out to everyone via member clicks with reminders sent periodically to refresh 
everyone’s memory. It is important that you maintain that open line of communication between the board 
and yourselves. We desperately need your honest opinions on things from time to time.  Surveys may 
be coming your way soon.  Please know it is not our intent to inconvenience you.  However, without 
your input, we must guess what we think your opinion might be.  Your time responding is very much 
appreciated.

I truly believe our profession could very well experience bumpy roads ahead and it will take all of us 
pulling together to protect our right to do business in this profession. Please get involved anywhere you 
can by reaching out to your regional directors or at-large directors. Come to the annual conference and 
members meeting and be a part of the decision-making, networking and fun. Discounted rates will be 
going away soon so please do not put this off too long. I look forward to seeing everyone in Conroe in 
August.
 

Bradley A. Smith, TCI, PCI
TALI President
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We know that achievement and success aren’t by 
accident. Performance and breakthroughs come 
after spending years of hard work and dedication. 
In this issue we applaud long-standing TALI 
member Patti James for her over two decades of 
service. At the January 24th Board Meeting held 
at the University of Texas, our President presented 
a token of appreciation to Patti for her service as 
School Director.  From all of us at TALI - thank 
you Patti for your hard work and leadership. 

As some of you may know, The Texas Investigator (TTI) will exclusively 
be an on-line magazine from this point forward. Down the road, TTI may 
once again be available in print but for the time being, the magazine will be 
published electronically on our website, TALI.org. 

In this quarter’s journal we solicited several authors from across the country 
to write about several hot topics such as in the “Legal Corner.”  Walt James, 
a white-collar criminal defense attorney located in Colleyville writes about 
a PI’s privacy implications when traveling out of country such as Canada 
or Mexico. Charles Williams, Howard Savage and J.R. Skaggs write about 
investigative fundamentals that focus on vehicle surveillance, accounting 
and interviewing techniques. C.M. “Mike” Adams contributes an intriguing 
article about the tragedy of being falsely accused and convicted and efforts 
towards exoneration. In our Security Spotlight retired NYPD officer Tony 
Luizzo unpacks the principles of a security survey.

TTI is very fortunate to have George Everly and Joseph Bienvenu who are 
world-renowned leaders in Psychiatry and Behavioral Science at Johns 
Hopkins University.  Dr. Everly and Dr. Bienvenu authored an extremely 
insightful article entitled “Who Will Be the Next to Kill? Can We “Profile” 
School Shooters?” – a topic that’s especially relevant since the horrific event 
in Parkland, Florida. 

I want to thank all the other seasoned authors who contributed to TTI that 
help educate us on numerous other topics.

TTI will continue to search for insightful, relevant and diverse topics. Do you 
have some thoughts? Please send them to us at Editor@Tali.org. 

Stay safe out there.

I.J. Vikin
Ivan J. Vikin, CFE
TSCM America

Message from the Editor
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On January 24th, at the Winter TALI Board Meeting which was held at the University 
of Texas - Darrel K. Royal Boardroom, Patti James was recognized and awarded an 
engraved TALI Challenge Coin for her many years of dedicated service to the Texas 
Association of Licensed Investigators.

Patti who is a Certified Legal Investigator and Texas Certified Investigator has selflessly 
served on TALI’s board of directors, as TALI’s Director of Education and recently 
appointed by Governor Abbott as Chairwoman of the Texas Department of Public Safety 
Private Security Board.

We applaud you Patti for your dedication, selflessness and leadership. We honor you for 
your part in maintaining our performance and training standards. 

A Note of appreciation  
to Patti James, TCI, CLI
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Who Will Be The Next to Kill?
Can We “Profile” School Shooters?
By George S. Everly, Jr, PhD, ABPP and O. Joseph Bienvenu, MD, PhD,
Dept of Psychiatry and Behavioral Sciences
The Johns Hopkins University School of Medicine
© 2018 by The Authors
Contact: geverly1@jhu.edu
(Note: a previous version of this papers was published in Psychology Today blog When Disaster Strikes…)

In our efforts to prevent violence, we try to predict the conditions that precede it. If we can predict those conditions, we will 
then be better able to prevent them. Here is a simple, yet we hope useful, heuristic we call the “Seven Factor Model of the 
Mass Violence School Shooter.”  

There are many methods for and descriptions of school and workplace shooters. There is no real agreement with some 
authorities saying there is no real “profile.” The mistake that is made by many observers is that of the regression dilution 
effect. In such an instance, individual’s cases are aggregated on superficial and highly variable circumstances. Here, we are 
focusing upon “school shooters,” as opposed to shootings that occur at schools. Most lethal violence in schools in recent 
decades has been committed by current and former students. So it may be thought of as “violence from within.” If we were 
to expand our focus to all shootings that happen to occur at schools regardless of the source, we would greatly dilute the 
sensitivity of our analysis.  So, to not re-create the error of regression dilution (aggregated analysis based upon superficial or 
meaningless facts), we will attempt to examine the “violence from within” cases and search for certain common denominators. 
However, we must proceed cautiously as no predictive paradigm in behavioral science is perfect, especially “profiling.”

ORIGINS OF PROFILING
Informal profiling can be traced back to 1888 as attempts to ascertain the identity of the serial killer known as “Jack the 
Ripper” emerged. Other noteworthy efforts included Dudley Schoenfeld’s efforts to identify the kidnapper of Charles 
Lindbergh’s baby. There were even attempts to predict the future behavior of Adolf Hitler and Saddam Hussein based upon 
personality. 

The formal origins of criminal profiling can be traced to the FBI’s training center at Quantico, Virginia. In 1972 the Criminal 
Investigative Analysis Division was created to study serial rapes and homicides. It was later renamed the Behavioral Sciences 
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Division and its core personnel were Howard Teten, Patrick Mullany, Jack Kirsch, Robert Ressler, and later Richard Ault and 
James Reese. Ault and Reese (1980) published the seminal paper entitled “A Psychological Assessment of Crime: Profiling.” 

The most common approach utilized by profilers is the analysis of crime scenes and then constructing inferential conclusions 
about the perpetrators (Berg, 2008), often using historical data. Canter & Youngs (1995) argue there is only a weak link 
between crime scene evidence and perpetrator characteristics. Popular author Malcom Gladwell (2007) vigorously challenged 
the validity of criminal profiling.  Acknowledging this approach had limitations, according to FBI agent James Reese, the 
science of predictive personology was added. Personology is the study of enduring and predictive personality patterns. Rather 
than analyzing crime scenes and matching evidence to historical data, the personological approach used an understanding of 
core personality patterns to answer the most salient question of all, “What kind of person behaves this way?” It is reminiscent 
of the notion expressed by Heraclitus, “A man’s fate is his character.” Personology adds some degree of coherency to what 
might otherwise seem as unrelated behaviors. Sadly no personologic formulation is perfect, but perhaps it can add further 
insight especially in predicting future behavior under stress. 

In the final analysis, meta-analytic review suggests past behavior does predict future behavior (Ouellette & Wood, 1998), but 
the predictive validity is not absolute with a predictive correlation estimated in the moderately strong range. Situational factors 
always play a role in determining behavior. If personality predicts future expressed behavior patterns it is most likely to do so 
under conditions of elevated stress. Under such conditions, situation factors, social constraints, ego defense mechanisms, and 
even rational contingencies lose much of their practical power. 

So now we return to the question at hand. What kind of person perpetrates school shootings? 

SEVEN FACTORS IN SCHOOL SHOOTINGS
We have aggregated data from the National Center for the Analysis of Violent Crime and Centers for Disease Control and 
Prevention as they have reviewed school shootings over the course of decades so as to derive a seven factor model of those 
who commit, or attempt to commit, mass murder in schools. This model is unique in that it is not only descriptive, but can 
directly lead to prescriptive actionable interventions. By actionable, we mean each factor can be used to facilitate direct 
supportive outreach and intervention with those who may be at high risk for committing school violence or their families, or both. 

Consider the following seven factors, not diagnostically, not as a “profile,” and certainly never as the basis for punitive action, 
but as points for consideration in a quest to reduce school violence: 

1. So far, all school shooters have been male, and the clear majority were active or recent students at the school.

2. If there is one predominant theme in school shootings, it is anger and revenge
    a. 75% of school shooters felt bullied or harassed by other students
    b. Sometimes shooters felt unfairly treated by teachers
    c. They seldom have specific targets, but kill randomly in order to inflict the most harm seeming to target an unfair “system” 
    rather than a person, per se

3. School shooters tended to be socially awkward, avoidant, and often isolating themselves with few if any friends
    a. They were sometimes described as “strange”
    b. They seemed to be avoidant and have a penchant for” retreat into fantasy,” especially when under stress
    c. Shooters exhibited an obsessive quality that often led to detailed planning, but ironically they seemed to lack an 
    understanding of the consequences of their behavior and thus may have a history of adverse encounters with law enforcement
    d. The same obsessive quality drives the shooter to focus upon interpersonal rejection, unfair treatment, and elaborate plans  
    for revenge
    e. They expressed fascination with violence, morbid media, death 
    f. If the shooter does associate with others, it is likely to be with those who share preoccupations with the macabre 
    g. Shooters may have a history of cruelty to animals (this is a low probability factor, but a significant one when present)
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4. The media contagion effect (copycat killings) may serve to motivate those who already feel anger, frustration, or loss.

5. Shooters tend to have experienced dysfunctional family situations or experience a lack of effective adult supervision, 
mentoring, or oversight

6. 68% of shooters obtained weapons from their home or the home of a relative (yes, easy of availability to firearms does 
matter)

7. Shooters tend to express their frustrations and anger using art and/or social media posts, thus monitoring of such media 
 becomes an important tool in early identification of individuals at risk for committing violence

SUMMARY
Reviewing FBI and CDC accounts of school shootings over the last several decades and combining that with a psychiatric 
perspective, we have formulated the present “Seven Factor Model” for consideration in our quest to reduce school violence. 
After controlling for diluting variables, the emergent model is similar to a revenge-motivated “pseudo-commando” shooter 
who shoots randomly so as to do the most harm and with a low expectation of personal survival (see Holmes & Holmes, 
1992). The model is not a “profile” and is admittedly an overgeneralization, nevertheless it does allow us some degree of 
increased predictive sensitivity. We believe this accumulation and integration of recurring themes warrant consideration, not 
only by law enforcement, but educators and mental health clinicians dedicated to primary prevention. 

REFERENCES
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Do You Have An International Client or 
Travel Out of the US?

By Walt James III, Esq.

Yes, the CBP agents demand to search attorneys’ iPhones and iPads (and other mobile devices) upon the attorney’s 
reentry into the country (may not happen often, but it happens often enough).  It will most certainly happen to private 
investigators as well and the risk of revealing protected information may be greater even if the private investigator is 
retained by a lawyer to visit the client out of the country.  

On January 4, 2018, Customs and Border Protection (CBP) released a new directive on searches of an attorney’s mobile 
devices.  A portion of it deals with privileged information on an attorney’s mobile device (but would also be applicable to 
privileged information on the private investigator’s phones when retained by counsel).

Under this new directive, CBP has new procedures that an agent must use when there is data protected by the attorney-
client privilege or work product exemption.   Essentially, once an attorney (and arguably the private investigator) asserts 
that there is privileged information on the mobile device, the CBP Associate/Assistant Chief Counsel office will get 
involved.  The big change is that the border patrol agent cannot decide on his/her own to ignore the assertion of privilege.  
And it appears that the attorney/private investigator may be forced to provide a full privilege log.  

Even after all of that, it remains unclear how CBP will deal with the privileged information.  

5.2    Review and Handling of Privileged or Other Sensitive Material

5.2.1    Officers encountering information they identify as, or that is asserted to be, protected by the attorney-client 
privilege or attorney work product doctrine shall adhere to the following procedures.

5.2.1.1    The Officer shall seek clarification, if practicable in writing, from the individual asserting this privilege as to 
specific files, file types, folders, categories of files, attorney or client names, email addresses, phone numbers, or other 
particulars that may assist CBP in identifying privileged information.

5.2.1.2    Prior to any border search of files or other materials over which a privilege has been asserted, the Officer will 
contact the CBP Associate/Assistant Chief Counsel office.  In coordination with the CBP Associate/Assistant Chief 
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The Legal Corner
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Counsel office, which will coordinate with the U.S. Attorney’s Office as needed, Officers will ensure the segregation of 
any privileged material from other information examined during a border search to ensure that any privileged material 
is handled appropriately while also ensuring that CBP accomplishes its critical border security mission. This segregation 
process will occur through the establishment of a Filter Team composed of legal and operational representatives, or 
through another appropriate measure with written concurrence of the CBP Associate/Assistant Chief Counsel office.

5.2.1.3    At the completion of the CBP review, unless any materials are identified that indicate an imminent threat to 
homeland security, copies of materials maintained by CBP and determined to be privileged will be destroyed, except 
for any copy maintained in coordination with the CBP Associate/Assistant Chief Counsel office solely for purposes of 
complying with a litigation hold or other requirement of law.

5.2.2    Other possibly sensitive information, such as medical records and work-related information carried by journalists, 
shall be handled in accordance with any applicable federal law  and CBP policy. Questions regarding the review of these 
materials shall be directed to the CBP Associate/Assistant Chief Counsel office, and this consultation shall be noted in 
appropriate CBP systems.

5.2.3    Officers encountering business or commercial information in electronic devices shall treat such information as 
business confidential information and shall protect that information from unauthorized disclosure. Depending on the 
nature of the information presented, the Trade Secrets Act, the Privacy Act, and other laws, as well as CBP policies, 
may govern or restrict the handling of the information. Any questions regarding the handling of business or commercial 
information may be directed to the CBP Associate/Assistant Chief Counsel office or the CBP Privacy Officer, as 
appropriate.

5.2.4    Information that is determined to be protected by law as privileged or sensitive will only be shared with agencies 
or entities that have mechanisms in place to protect appropriately such information, and such information will only be 
shared in accordance with this Directive.

In short, you may be able to protect privileges and exemptions on your mobile devices; however, the safer course might 
be to use a “burner” phone while traveling abroad.  And an even safer course would be - wipe any privileged material 
from the mobile device before leaving and reentering the United States.  

Travel is hard enough – let us not make it any harder . . ..

As always, feel free to contact me at walter.james@jamespllc.com

WDJiii
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Waiting on the Whole Truth
By C.M. “Mike” Adams

Eighteen-year-old Greg Kelley, his life already saturated with blessings, stood at a the stepping off point to his senior 
year of High School. He had always worked hard at school. Even in his junior year Greg had been offered full athletic 
scholarships to play at either Rice University in Houston or the University of Texas at San Antonio. Greg had chosen 
UTSA and he envisioned meeting, and crossing, not only that goal but every goal life would throw his way. 
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Ever since middle school Greg had dated only one girl. Her name was Gaebri and she became the stars, moon, and 
heavens all wrapped into one God given gift for Greg. They wanted to marry but had the maturity to know they were 
too young. They decided to wait four more years until Greg graduated college and Gaebri (now a Los Angeles Charger 
Cheerleader) completed her dance training scholarship in California. They had that kind of wonderful future only the 
young can imagine. It had all gone so well, they were so happy, when would it ever end? 

As a child did you ever put your ear to a train track listening for the rumble of an approaching train? At first the train 
can’t be seen, but once it is near enough, you can hear its rumble telegraphing down those strong steel rails. Then, 
looking down the tracks in the direction of the train, you soon see the locomotive. The closer it comes the larger it grows. 
When it is close enough you can see, and certainly feel, its riotous power as it speeds down the track pointed directly at 
you. 

That is what Greg and Gabriel would soon be facing and neither had even a clue that it was coming their way. They 
would soon encounter that massive train fueled by the money and power inherent to the State of Texas Criminal Justice 
System. The other thing they didn’t know was that on this freight train all its engineers, conductors, and switch operators, 
had gone awry and this train, the one meant for Greg and his loved ones, was running out of control.

In 2013 a sleepy three-year-old boy we will call John came home to his parents after spending the day at his daycare 
center operated by a neighbor. John usually came home rested and ready to spend time with Mom and Dad but recently 
they had both noticed a change in John and this made them curious. Like all good parents they asked John if everything 
was OK at day care, and like any bewildered young child that age, John looked up at his parents and said, “I don’t know”. 
It would only require a few more questions to solicit from John what he wanted to tell his parents. What he had to say 
was tragic and something that no child, nor parent, should ever endure. John told his parents that “The Boss put his pee-
pee in my mouth and made me…” While John continued to talk, his parent’s world continued to collapse.

John’s parents immediately began making the expected phone calls that started with the owner of the unlicensed daycare 
and ended with the Cedar Park Police Department in Cedar Park, Texas. The molestation was alleged to have occurred in 
early August of 2013 and the outcry came that same month. After the outcry, the Cedar Park Police Department assigned 
Det. Christopher Dailey to investigate. In the beginning the accusations against Greg as being ‘The Boss’ seemed 
justified. Greg was living in the upstairs portion of the Daycare because his own parents had moved out of Cedar Park 
due to health reasons. Greg wanted to complete his senior year with his classmates and living in the Daycare let him do 
that. Det. Dailey asked a few people a few questions and quickly focused on Greg as a suspect. Det. Dailey used a high 
school picture of Greg and included it along with pictures of five other young men and presented John with the “six-
pack” photo lineup. After some hesitation John picked out Greg. Apparently, that was all Det. Dailey needed. We now 
know that Det. Daily never went to the scene of the crime, never talked to anyone else living at the day care, and did not 
even know if anyone else living at the daycare had any criminal background. 

On August 12, 2013, the train arrived at the station. Det. Chris Dailey stepped down the stairs to the platform, walked up 
to Greg, identified himself, and arrested Greg on the charge of sexual assault of a child. Greg was taken into immediate 
custody. Until that moment Greg didn’t even know he was under investigation. He did not even know a crime had been 
committed. Then, on August 29, 2013, after Greg’s arrest, but before Greg could effectively counter any accusations, a 
second child comes forward making an outcry and accused Greg of being “The Boss”. 

This was crushing to Greg, Gaebri, their respective families and supporters. Even so there were rallies to raise money for 
the defense with hundreds of people showing up for each one. Greg hired an attorney recommended to him by “Shama” 
who was the owner of the day care where Greg lived. Shama knew this attorney because the attorney, Patricia Cummings, 
had represented two of Shama’s own children in prior criminal offenses.

Greg had one strong point had on his side. There was no physical evidence anywhere. In a homicide, you might have a 
smoking gun. In an embezzlement, you should look for forged checks and “funny books”. In this particular case, there 
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was none of that. What you did have were outcries made by two young boys who were about 3 ½ years old at the time. 
There was no physical evidence to back up the acclamations of sexual abuse made by these two children. The lawyers 
were gearing up for long trial.

In July of 2014 Greg’s trial for Super Aggravated Assault of a Child began in a Williamson County Texas court. Greg was 
facing two counts of aggravated sexual assault and two counts of indecency with a child. The alleged victims were two 
young boys who were approximately 3 ½ years old at the time of the crime. Many of Greg’s supporters were in the court 
room at the beginning of trial. They never wavered in their belief that Greg was innocent and that somebody else in that 
house must have abused the two boys. It was an emotional trial and one reason for that was the lack of physical evidence. 
When neither the prosecutor nor the defense can turn to DNA results or other strong physical evidence the only tools left 
in the box are emotion and statements made by the victim(s), the defendant(s), and the witness(es).

On the first day of the trial the prosecution called the two victims to testify to the allegations. Both boys were testifying 
via closed-circuit television with monitors in the courtroom which allowed the boys to be seen without the pressure of 
taking the stand. The first boy, the one we call John, took the stand and repeated his allegations. However, the second 
boy (who we will not name) began answering the prosecutor’s questions by saying “no, Greg did not do that to me”, or 
sometimes he would say “Greg did not make me do that”. After a few minutes of this the judge intervened and asked the 
young boy if he knew the difference between telling a lie are telling the truth. The boy answered that he did know the 
difference and that this time he was telling the truth. Consequently, those charges were deleted and the case went on.

Eight days after the trial started it was over. Greg was found guilty and sentenced to 25 years in prison without the 
possibility of parole. The jury had deliberated more than 12 hours but we later learned that the last four hours was spent 
arguing with the one juror who held out. This juror could not overcome the fact that there was no physical evidence in the 
trial and that the decision the jurors were making based on emotions and not facts. In my interview with this juror about 
one year after the trial he told me that he could not sleep or eat for the three days after the trial. 

A few short days after the trial was over Greg Kelley “caught the chain” to Huntsville where all convicted felons go to 
begin their sentences. Gabriel got as close to him as she could to wave goodbye and blow a kiss before almost collapsing 
into a bundle of tears and sobs. Many of Greg’s supporters were there as was his ill mother, as was his wheelchair bound 
father. When the bus pulled out for Huntsville Greg could see his family and supporters and they could see him. Greg 
gave them a little smile and little smiles came back to him but beyond the smiles there was something else common to 
every person who was there. That was the solemn belief that God would eventually set this travesty right.

Four days after Greg Kelley’s conviction my phone rang. On the other end was a private investigator that I work with by 
the name of Alan Karen. Alan wanted to meet with me because Greg now had an appellate lawyer, Keith Hampton, who 
had discovered physical evidence on Greg’s case. I arranged to meet Alan who turned over an iPhone that had somehow 
missed being discovered in Greg’s first trial. We knew that nobody, not the defense nor the prosecution, had made any 
mention of an iPhone at the first trial. What we do not know, and would never learn, is why.
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Conducting a Thorough 
Criminal Background Investigation in Texas

By Kimberly Bates

As Private Investigators, we are often asked by clients to conduct criminal background investigations for a variety of reasons. 
Pre-employment backgrounds, civil litigation backgrounds, child custody/divorce backgrounds, business partner relationship 
backgrounds, as well as numerous others. The information we research to locate criminal information on an individual is 
important to the client to decide regarding their situation. To obtain all the necessary data and be competent as Investigators, 
one must understand there are many different records that need to be researched to obtain a complete criminal background on 
an individual.

The Texas Department of Public Safety Criminal Convictions database is the first place to check for any criminal records 
on an individual in Texas, but this should never be the one and only place an Investigator searches for criminal records. 
According to the Texas Department of Public Safety’s website, the Criminal Convictions database is “the statewide repository 
of criminal history data reported to DPS by local criminal justice agencies in Texas”. But, this data is incomplete and 
inaccurate. By only using the TXDPS criminal convictions search in your investigation, you are at risk for missing criminal 
cases that may involve your subject. There was a study conducted in 2008 by the Imperative Information Group, in which over 
one-third of the death row population did not appear in the Texas DPS’ database. An audit report, published in 2011, done by 
the Texas State Auditor’s Office regarding this database concluded that DPS received data regarding only 73.68% of arrests 
made in 200911. And 7.65% of 21,351 offenders did not have corresponding prosecutor and court records in the system. The 
information that the database provides also does not include probation records. While DPS is continuously trying to improve 
and work with the local agencies that provide them with the data, relying on the TXDPS database for a complete criminal 
background investigation is not going to provide you with a thorough investigation.

After running a search through TXDPS Criminal Convictions database, you will need to complete a
county level search in every county the individual has resided. How far back you go in time will be determined by what type 
of criminal background investigation you are conducting. If you are conducting a pre-employment background investigation, 
you will need to adhere strictly to all the Federal and State level laws for this type of investigation. All the laws regarding this 
issue would take a whole other paper to discuss. If you are conducting a criminal background investigation for other matters 
(NOT preemployment), you will want to search as far back as your client has requested. To determine where an individual 
has resided, you will need to get their address history, using a database such as TLO or Tracers. These types of databases will 
provide you with the city and county that an individual has reported addresses in and you can base your county level searches 
on those results.
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Most Texas Counties have two main courts for searching criminal cases. District courts have jurisdiction over felony cases and 
County courts have jurisdiction over misdemeanor cases. Criminal case records must be searched in both District and County 
court to ensure all potential criminal cases filed against someone are located. There are several different ways in which to 
conduct a search, depending on the county and how far they are technically advanced.

Several counties offer a complete online search for all criminal records, felony and misdemeanor, located in that county (for 
example: Dallas County’s and Harris County). Some counties offer separate searches in District and County and you must go 
to both websites to conduct a complete search (for example: Jefferson County and Montgomery County). Some counties offer 
only one online search or no online capabilities and then you must either go to the courthouse or call the clerk to conduct a 
complete search (for example: Travis County has a misdemeanor search online but not a felony search). When calling a clerk’s 
office, it is always useful to be polite and courteous. Many clerks now accept credit card payments for searches either over 
the phone or through a website. Always offer to pay a search fee to the clerk when asking for assistance. Sometimes, the clerk 
will state that you must send them a check for the search request along with a letter stating what you need searched. This is 
the longest and most tedious way to get a search conducted, but with some counties, it is the only way, other than going to the 
actual courthouse and checking the records yourself. Ask the clerk to email or fax you the results or include a postage paid 
envelope if they will only respond by mail. If the courthouse is within a reasonable driving distance and your client has the 
time to wait, then visiting the courthouse and conducting the search yourself is going to yield the most accurate results. If your 
client needs records searched further back than 15-20 years, most counties will not have those criminal records indexed either 
online or in computers at the courthouse and the old “Books” will need to be hand searched to find any criminal records.

If you conduct background investigations in the state of Texas, idocket.com is also a great resource for finding criminal 
records. This is an expensive database, but depending on how many background investigations you do each year, it can be 
completely worth the cost. Idocket covers about 60% of the counties in Texas and has several different ways of searching. You 
can even search by date of birth alone, which can assist with many common name misspellings or Hispanic names which often 
are entered into various systems in several different ways.

The Victim Information Notification Everyday (VINE) website is also a great resource for locating criminal cases involving 
an individual. Searches can be conducted indexing on name and date of birth. There is an option to search for only offenders 
and offenders with current court cases. Both searches should be conducted in the entire state, as there may be a record in an 
unexpected county.

Civil cases can also provide insight into possible criminal cases against an individual. Divorce decrees, personal injury cases, 
bond forfeitures and applications for occupational license can point you in a direction to look for cases or provide you with the 
actual case information. If you can search and view documents quickly and easily in the civil court system, it is beneficial to 
run those searches as well.

There are several other small court systems that may need to be searched as well. JP (Justice of the Peace) courts, Municipal 
courts and even City courts exist and depending on how detailed your investigation needs to be, those courts may need to be 
researched as well. Several counties include JP cases in the standard on-line search (for example Collin County) while others 
have their own website to search (for example Travis County). JP cases include charges such as public intoxication, evictions 
and traffic violations. If you are conducting a criminal background on an individual involved in a traffic accident or personal 
injury due to a traffic accident, JP and Municipal court systems should be researched to provide a thorough criminal search.
Federal criminal court records should be researched as well for a thorough criminal background investigation. This can be 
done through the United States Federal Court System, Pacer, and through the Federal Bureau of Prisons”. Federal case records 
in the Pacer system rarely contain a date of birth but the Federal Bureau of Prisons database includes an age range for a 
positive identification of an individual that has been in the prison system. This can help assist you in confirming whether your 
subject is the individual with the criminal record or not.

Google the name of the subject and use various other data to help locate cases. Use the subject’s date of birth along with their 
last name, or the word “mugshot” or “arrest” in a Google search. If the subject’s name is too common, this will not be a good 
way to find anything, but with an uncommon name, you may be surprised what you find. Some newspapers will print arrest 
information, and this can often be found using a Google search, along with the newspaper name. Be creative. I once found a 
DWI on an individual that was arrested on IH 35 traveling from Dallas to Austin. By Googling the subject’s name in a variety 
of ways along with the date of birth, an arrest out of Bell County was located. A case had not been filed yet in Bell County 
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(it took another three months before a cause number was assigned in District Court) and without that Google search, I would 
never have found that arrest. This was crucial information in a divorce/child custody case.

When you are investigating an individual involved in a vehicle accident, it is always beneficial to obtain a driving record. A 
three-year driving history record for standard drivers and a complete driving history for those who are CDL licensed through 
the State of Texas can be obtained online in a matter of minutes, once you set up an account with The Texas Department of 
Public Safety”. There are two other searches that can be run online as well that may show tickets or citations an individual has 
received in Texas. The Texas Department of Public Safety Violations search will show many outstanding and closed violations 
that have been issued to an individual in the State of Texas. The Texas Department of Public Safety Highway Patrol Citation 
Search will show any citations issued by Highway Patrol within the last twenty-four months.

As an Investigator conducting criminal background investigations on an individual in Texas, the goal is to cover as many 
places as possible to ensure you are giving your client an accurate and thorough result. The process of searching and retrieving 
records is an ever-changing process and we, as Investigators, must keep up with all the changes at each level; Federal, 
State, County and City level. There is not one single database that is going to be accurate and complete and give you all the 
information you need to provide your client with the most useful information.

About the Author:  
Kimberly Bates joined Bates Investigations as a Private Investigator in 1999 and is now the Vice President. She graduated 
in 1997 from the University of Minnesota with a Bachelor of Science in Biology. She is a Private Investigator licensed by 
the Texas Department of Public Safety Private Security Bureau as well as a member of the Texas Association of Licensed 
Investigators, the National Council of Investigation & Security Services, the Florida Association of Licensed Investigators, the 
California Association of Licensed Investigators and the World Association of Detectives. In 2015, Kimberly joined the ranks 
of an elite few by becoming a Texas Certified Investigator.  
 

• Reverse Cell Number 
Research

• Prepaid & Non-Pub 
Listings

• Cell Number by Name

• Active Phones at 
Address

• Statewide/Nationwide 
Bank Account

• Nationwide Tags/Vins

• Email Address 
Research

• Credit Reports

• Plus Much More!!

The Professionals Source 
Since 1997 for: 

call 1-800-298-1153 or visit www.PDJservices.com

NATIONAL COUNCIL

O
F IN

VESTIGATION & SECURITY S
ER

VI
C

ES

“You have 
NOT Seen 
Anything 
Like Us!!”

No Monthly Fees!
No Set-Up Fees!

Accuracy Guaranteed!

SCAN TO 
LEARN MORE

DATABASES CAN’T FIND IT

$50 
FREE 

CREDIT

Call Today 
& Receive



 THE TEXAS INVESTIGATOR  •  www.tali.org18

Many times, we are asked to investigate a corporate entity for one reason or another. In these investigations, the 
first step is to gain an understanding of the entity’s structure and activities from public records.  As most of us 
know, a good place to start is the Secretary of State’s business entity database. While many of you already utilize 
this as a source of information, here are some additional tips you may find useful.

First realize the vastness of the information in these entities regardless of sole proprietorships, general 
partnerships, limited partnerships, limited liability partnerships, limited liability companies and corporations. 
Although the Secretary of State’s office provides a good start, a number of secondary databases exist which can 
help search out corporations by address, shared officers and sequential filing numbers. This information is useful 
in looking for connections that may not necessarily appear in the state’s restrictive database. 

In a sole proprietorship, an individual conducts business under his own name or an assumed name. No formal 
organization is required, there is no limit to liability and all income is listed on the owner’s individual tax return. 
If business is conducted under an assumed name, an assumed name certificate should be filed in the appropriate 
county clerk’s office. This can be important as many times the assumed name is obtained for the sole purpose of 
obtaining a demand deposit account at a financial institution. 

A general partnership is created when two or more individuals or entities agree to conduct business as joint 
owners. There is no requirement that the partnership agreement be in writing and no filing requirement with 
the Secretary of State. However, a general partnership may be documented by a filing and frequently is when 
part of a larger entity structure. In a general partnership, partners share unlimited liability. Income of the 
general partnership is treated as income of the owners for tax purposes. Realize that for tax or income purposes, 

Mapping the Corporate Giant
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corporations, LLCs and other entities may participate causing a bit of a headache when tracing these entities. 
A limited partnership has general partners and limited partners. While a written partnership agreement is not 
required, a certificate of formation must be filed with the Texas Secretary of State. General partners manage the 
partnership and are liable for debts while limited partners generally do not incur liability in excess of their initial 
investment amount.

A limited liability partnership is used by certain professionals such as accountants and lawyers because individual 
partners are not usually held liable for the malpractice of other partners. The LLP is required to register with 
the Secretary of State. It does not have a general partner and every partner is involved in the management of the 
company. It should be noted that LLCs and corporations may not be partners in an LLP. 
A Limited Liability Company is very flexible and has the powers of both a corporation and a partnership. It can 
be member managed or manager managed but the election must be stated in the certificate of formation that is 
filed with the Secretary of State. Members can be individuals or entities and the liability of a member is generally 
limited to the investment amount. A Limited Liability Company provides corporate like protection for partnership 
like taxes. LLCs can be used to hide ownership because the ownership information need not be disclosed to the 
secretary of state. These entities are extremely popular in recent times and are a great way of masking the true 
owner and principle of an entity. 

Corporations are created by filing articles of incorporation with the Secretary of State. A registered agent 
and office address for service of process must be provided. Corporations may be owned by shareholders or 
stockholders and at least have a President and Secretary that manages the business. It should be noted that 
even if a corporation fails to file the requisite annual report or tax report, that entity does not necessarily forfeit 
its existence and can still operate and hold assets as a de facto corporation. Many times we see these de facto 
corporations to be actually operating, breathing entities. As with LLCs, ownership information may not be 
readily available because stockholder information need not be disclosed. While Incorporator information is 
not a searchable field on most Secretary of State websites, it can sometimes be found in an entity’s filings and 
is especially useful when trying to connect corporations to each other. When reviewing filings, any document 
images that are not available on the website can be obtained for a small fee by contacting the Secretary of State 
and providing them with the document number. Many States do not provide these individual filings online. 
However, they can reveal details that make or break an investigation.  Even how those documents were mailed, 
faxed or submitted online to the State can show a timeline and intent to create a certain structure. 

Remember the types of corporation will likely expand your research. Domestic Corporations (those within the 
state) vary from Foreign Corporations (those operating in another U.S. State) which vary from Alien Corporations 
(those corporations based overseas). Researching those alien entities may be more difficult and require you 
looking into that countries corporate registration.  Researching a foreign corporation requires researching 
secretary of state databases in the other forty-nine states, making those connections, and then mapping them in an 
organizable format.

A corporation that is publicly traded has issued securities through an initial public offering and is traded on at 
least one stock exchange such as NASDAQ, NYSE, Bats, IEX, ISE or numerous others. All foreign and domestic 
companies that are publicly traded are required to file registration statements, periodic reports, and other forms 
electronically through a database known as EDGAR, the Electronic Data Gathering, Analysis, and Retrieval 
system. EDGAR is maintained with the U. S. Securities and Exchange Commission.  These filings are searchable 
and can be very informative. For example, reports summarizing a company’s financial performance, information 
about officer and director compensation, regulatory actions, civil and criminal litigation, insider transactions 
and beneficial ownership interests can be found on EDGAR. Any information that can be obtained regarding a 
company’s compensation, financial information or litigation can be very useful in an investigation. Think about 
the benefit of using this resource during your next inquiry to get an advantage. 
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A Look into the Practical Methods 
for Legal Investigations
By: Dean A. Beers
Adapted from “Practical Methods for Legal Investigations: Concepts and Protocols in Civil and Criminal Cases” 
(CRC Press February 2011)

What is ‘The Passionate Search for the Facts’?  
As legal investigators, this is the only true function. This includes extenuating, aggravating, mitigating, objective, 
and subjective information. Anything that supports or refutes any or all of the components of the alleged crime 
or civil action is what becomes evidence. The passion for this profession will be reflected in the efforts and final 
report.

Legal investigators have professional obligations to themselves---and all clients---to be:
 • Informed, become informed, and to inform
 • Unbiased and open minded
 • Conscientious of their fiduciary responsibility
 • Honest and ethical
 • Unrelenting in their search for the facts
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Our investigative goals
As legal investigators we have specific goals in civil and criminal cases. At a minimum we must factually prove 
or disprove whether the civil allegation(s) did or did not occur (plaintiff or defense). This is accomplished by 
presenting a factual basis of whether multiple civil allegations are true or false (plaintiff or defense). This supports 
the ‘preponderance’ and also begins to define the parameters of comparative or contributory negligence. This 
also provides a better position for settlement negotiations. Similarly, in criminal defense is to factually prove 
if criminal charge(s) did not occur. This is also accomplished by presenting with a factual basis at least one of 
the criminal elements to be false---one element disproven lends to ‘reasonable doubt’. This also creates a better 
position for plea negotiations and sentencing mitigation.

Our most desired goals are to prove or disprove the criminal elements could not occur. By presenting a factual 
basis that all of the elements are false, absolute innocence is proven. This provides a better chance of complete 
dismissal or acquittal; similarly, in civil cases, to prove or disprove if the civil allegations could not occur 
(defense) or did occur (plaintiff). This is also accomplished by presenting a factual basis that all of the allegations 
are false (defense) or true (plaintiff). This also proves absolute innocence (defense) or responsibility (plaintiff). 
This provides a better chance of complete dismissal (defense) or no comparative/contributing negligence 
(plaintiff). These are the legal investigator’s goals, but what most often happens:
 • Civil – comparative/contributing negligence and settlement
 • Criminal – plea negotiation and mitigation

We must be prepared, and prepare the attorney, for all factual possibilities in plea negotiations, or settlement in 
litigation. 

What does it take?
The key elements to successful investigation are: 
1. Sufficient Time;
2. Sufficient Funds and 
3. Sufficient Resources.

You may have hours or months to prepare and conduct a full investigation, or only key components of the 
investigation. Focus is placed on the areas that will produce positive results in the time allotted. Working the 
short-term, and planning for the long-term (things may change – work the present but plan for the future) is part 
of the investigative tasks.

Limited budgets are expected, especially to start. It is hoped the time to completion is not also limited. Make 
efficient use of time and resources based upon immediate and necessary goals. Focus on the areas that will 
produce positive results with the funds allotted. Maintaining a list of potential tasks if additional funding is 
provided will streamline these processes.

Resources come from a variety of places. Common developed resources include experience, skills, education, 
colleagues and associations. Do not overlook the client’s relatives, friends, neighbors, colleagues. Developing 
professional and case specific resources can greatly make up for insufficient time and funding. Create, maintain, 
and share your resources.

What is the legal investigator’s role in civil and criminal litigation?
Attorneys are the presenters of fact. They develop the legal strategy that will put these facts before the trier of 
fact – judge and jury. The attorney-client depends on the legal investigator’s education, training, experience, and 
perhaps subject matter expertise, to conduct a thorough fact-finding mission. The role of the legal investigator 
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follows five simple investigative protocols, as presented in the book, ‘Practical Methods for Legal Investigations’:
 • Prepare
 • Inquire
 • Analyze
 • Document
 • Report

Prepare
This Prepare Protocol is one of the most important and overlooked. It is here that proper budgeting of time 
and finances are often not accounted for or provided. Every legal investigator should know the importance of 
reviewing all discovery and disclosures. This review will detail the elements of the charges or allegations and 
assist in developing case specific investigative strategy. Another important, but too often disregarded task--
-usually due to time and finance constraints – is the scene visit. Going to the scene(s) to view the evidence, 
vehicle or property damage, and premises adds the third dimension and perspective to the two-dimension of the 
hardcopy discovery and disclosures. Completing these tasks also enhances the interview processes and additional 
investigative tasks.

Reviewing all available discovery and disclosures includes records (medical, civil, criminal, education, 
employment, etc.), reports (law enforcement, investigating agencies – OSHA, NTSB, etc.), prior investigations, 
audio and video of recorded interviews, scene and incident diagrams and photographs, and written statements 
of the victims and witnesses. Although it is important to not leave any form of record unchecked, these must be 
prioritized based on importance, legal strategy – and of course time and finances. Even for those items set aside, a 
review to determine any missing or conflicting information may be helpful.

In addition to the basic core principle of acquiring knowledge---information, facts and evidence--- developing 
case specific investigative strategy is the second purpose of this Prepare Protocol. Generally, all incidents are 
reported in some form (OSHA, NTSB, Risk Management, Road and Bridge, etc.), but not all reported incidents 
are investigated. From these reports, investigated or not, can be learned:
 • Who – Additional or expert information sources
 • What – Evidence or witnesses are time-sensitive
 • When – As close to the same week day, time of day (including adjusted time changes), environment, and  
          circumstances as the underlying incident. The same season or activities may be necessary (i.e. rafting and 
          river conditions). 
 • Where – The scene, or multiples scenes (such as for a motor vehicle crash and vehicle at the tow yard) are  
          important, as previously discussed.

 • How – Find witnesses, reports, photographs, experts, etc.

Visiting the scene is part of this Prepare Protocol because it sets the foundation for the core of the investigation 
– the Inquire Protocol. The scene investigation is more of a combined Prepare and Inquire Protocols, and should 
be done before interviewing witnesses to become familiar with what they report, and what is in any previously 
made statements. Do not assume that all evidence has been documented and collected. Compare the scene to the 
discovery and consider revisiting the scene after interviewing witnesses to confirm their information. Part of the 
purpose in personally visiting the scene is to create work-product documentation. This would include your own 
photographs, diagrams and measurements. This best evidence documentation the independent investigation is 
the best documentation for potential reports and testimony of the findings. The legal investigator may also find 
contradicting information, such as: measurements, obstructions, clearances and undocumented evidence, etc. 
These findings may be consistent with, or differ from, those previously reported – document this. It is important 
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to use the perspective of the victims, witnesses, and responding personnel, look for any inconsistencies or 
discrepancies, as well as contradicting and supporting evidence – including new or previously undiscovered 
evidence.

One of the core skills is the interview. In this Prepare Protocol for interviews it is important to determine the 
goals of the interview, develop witness accounts and unreported information, and secure a supporting or negative 
statement from the witness. Interviewing is a learned skill. The foundation for the interviews has been previously 
described. This includes a full case review and scene visit.

Inquire
The Inquire Protocol is what most consider the investigative stage. With the Prepare Protocol as the foundation, 
this Inquire Protocol is the core of these investigative protocols. This is the time to complete background records 
checks and investigations, contact victims and witnesses, and possible opportunities to expand your investigation.

Part of knowing potential witnesses includes knowing their backgrounds. Time and finance limitations may 
make this impractical to complete at the onset; however, they should be completed for all witnesses who will be 
testifying at any deposition, hearing or trial. Cursory checks of personal and professional social networking can 
be revealing, fast and inexpensive. This background information may support or impeach statements made by a 
witness to either party. Backgrounds, and the course of the interview, may reveal information that could affect 
what witnesses report (i.e. desire attention, past perjury, related criminal history. Avoid surprises!

Interviews will assist in developing witness accounts and otherwise unreported information, and secure a 
supporting or negative statement from the witness. Contact and personally interview all victims and witnesses; 
using telephone interviews only as warranted. If requested, and permitted by regulation and ethics, record all 
interviews and/or obtain a sworn statement. Core interview questions include asking and determining the who, 
what, when, where, why and how. During the course of the interview have diagrams or maps ready for each 
witness. The important questions to ask of each witness, but often are neglected, is if there are any other persons 
to contact and for the contact information. 

Determine if reports and discovery are accurate. Having specific clips and quotes from statements may refresh 
their memory, enlighten them to how their information relates to the events, and show them that you are 
professional and prepared. The interview should be more of a ‘conversation’. Follow where the witness takes the 
conversation, while maintaining control of the interview.

The investigative process is dynamic. It changes with new information from all the various sources and 
inquiries. Within your given parameters and priorities, follow the process…expand your investigation!  This is 
accomplished with canvassing the neighborhoods and businesses for witnesses, mapping and obtaining data for 
security/surveillance cameras, obtaining weather reports and warnings, road conditions, and history of incident 
area. These important steps will aid in confirming what is in the reviewed reports and what witnesses report. 
Check the unusual---quiet neighbor, urgent care clinics, food banks, homeless shelters, and delivery drivers.

Often the attorney-client will have limited knowledge and resources that are important to legal investigators. For 
this reason, it is important to make recommendations and requests for additional information (i.e. EMS logs, 911 
calls) that may have been overlooked. This information may not be included in discovery, and may have details 
and other persons to contact, as well as may confirm or dispute other reports and statements. This is an important 
investigative step to find all of the case facts. Every report or memo submitted will likely provide an opportunity 
to make recommendations and requests for additional information. Not only is this beneficial to the case at hand, 
it also conveys integrity, experience and skills – professionalism – to the client.
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Analyze
It is important to organize your investigation into assignments and stages. These might include immediate, 
interim, and long-term assignments. Examples of these specific assignments will include evidence and discovery 
to review, incident scene to investigate and document, and key witnesses to interview. These are the core 
investigative skill sets. After completing each Protocol of assignments, analyze the case and progress to determine 
any new or different courses of action. This may have you return to the Prepare Protocol, the Inquire Protocol, 
or move forward to case conclusion. This process of assignment analysis will continue until disposition or 
completion.

Document
In reviewing of discovery and disclosures we see the course of the official investigation. Similarly, the legal 
investigator should follow a protocol and methodology that includes record keeping and tracking. This includes 
having evidence logs, photograph logs, diagram details, witness information, and time lines as needed. Keep 
continuous case progression information in a summary. As the case nears possible settlement, disposition, 
negotiations, or trial – the attorney will want a concise summary of the case reports. This will allow you to 
(almost) effortlessly present this information to the attorney.

Report
The most important document the legal investigator produces is their written report. Herein, ‘report’ refers to any 
written communication to the client. This report may be shared with clients, attorneys, insurances companies, 
judges, juries and even law enforcement. Just as the legal investigator reviews dozens of reports, so too will those 
same parties review the legal investigator’s report. It must not only be concise and factual, but also be free of 
errors that may diminish the perceptual quality of the report and work-product of the legal investigator. Reports 
may also include confidential memos. Prior to drafting any reports, it is important to determine from the client 
what is expected. This is particularly important to discovery and disclosure sensitive issues. It is also important to 
agree with the client on intervals of any reports.

In each report detail specific assignment progress and case status. This would include the status of any ongoing, 
suspended, or changed assignments. New findings, conflicting findings, mitigating and aggravating information 
are important to convey. Include the who, what, when, where, and how of each assignment and how they 
interconnect – from other parties to information, facts and evidence.

What does all this do?
Legal Investigation, in both civil and criminal matters, is simply a progression from information and leads to the 
next assignment. It should flow naturally and be flexible based upon the needs of the case, progress of the case, 
and developed information.

Legal investigators are fact finders, for better or for worse for the client. As such, legal investigators have a duty 
to the attorney-client to present a complete picture so that they may better assist the attorney in advocating for 
their client.

About the Author:

Dean A. Beers is an expert in death and serious bodily injury investigations in civil and criminal litigation. He 
is the only Certified Legal Investigator (CLI) in northern Colorado and is also certified in Medicolegal Death 
Investigations specializing in consultations and investigations of all civil personal injury, negligence and death 
matters, as well as felony criminal defense. He has co-authored multiple books and articles, and operates their 
30+ year agency, with his wife Karen S. Beers.

This book is available at www.PracticalMethodsForLegalInvestigations.com 
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(Part 3 of 4)
By: Mark Gillespie  

Latent Print Unit 
Perhaps one of the most active divisions within a forensic laboratory is the Latent Print Unit. Other names 
commonly associated with the Latent Print Unit are ID (Identification) and Fingerprint Unit. The basic principles 
underlying the use of fingerprints in criminal investigations are that (1) a fingerprint is an individual characteristic 
because no two fingers have been found to possess identical ridge characteristics; (2) a fingerprint will remain 
unchanged during a person’s lifetime; and (3) fingerprints have general ridge patterns that permit them to be 
systematically classified. 23 
 
Latent print means “invisible to the naked eye” and is another term used for “fingerprint”. Once latent print 
evidence is recovered, it is examined in the lab by a Latent Print Examiner for the purpose of classifying the print. 
The Latent Print Examiner classifies the print based on the presence of loops, whorls and arches. Classifying 
a print allows for less complicated retrieval of thousands of fingerprint records and has nothing to do with 
identification. The individuality of a print is not determined by its general shape or pattern, but by a careful study 
of its ridge characteristics.  The latent print expert must demonstrate a point by point comparison of an individual 
in order to prove identity. The Automated Fingerprint Identification System (AFIS) converts the image of a 
fingerprint into a digital (geometric) image. AFIS is used to compare a suspect print against prints maintained 
in the AFIS database. A search for a match will yield a quantity of similar prints that must be examined and 
compared against the suspect print. Unfortunately, many of the CSI shows give a false sense of reality regarding 
latent print identifications as machines don’t make the identifications — humans do (Latent Print Examiner).   
 
A Latent Print Unit may have a section devoted strictly to classifying prints and making identifications. 
This activity is performed by highly skilled Latent Print Examiners. Another section may be responsible for 
performing lab work to recover prints from surfaces and these individuals are normally referred to as Latent Print 
Technicians.   
 

The admissibility of fingerprint evidence has survived a number 
of challenges. In 1999, a challenge was made in the case of United 
States v. Byron Mitchell in the eastern District of Pennsylvania 
where the defendant’s attorneys argued that fingerprints could not 
be proven to be unique under the guidelines cited in Daubert.24 
After a four-day Daubert Hearing, the judge upheld the 
admissibility of fingerprints as scientific evidence and ruled that 
(1) human friction ridges are unique and permanent and (2) human 
friction ridge skin arrangements are unique and permanent. 25 

A Private 
Investigator’s Guide 
to Understanding 
Forensic Science
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 PI and Defense Team Considerations.  PI’s and attorneys that get involved in criminal defense cases should have 
a basic knowledge and understanding of how latent print evidence is collected, processed, classified searched and 
matched. Television shows too often (and erroneously) depict a computer producing an identity in seconds from 
a lone (but perfect) fingerprint. When a positive identification is made based on latent print evidence, the defense 
team should pursue determining how the match was made (e.g., process, procedure, verification, peer review).  
 
PI’s will also want to check the credentials of the Latent Print Unit personnel.  A nasty word to a Latent Print 
Examiner is “misidentification”. PI’s and the defense team will want to know if Latent Print Examiners have 
misidentified individuals and how often. If misidentifications have been made, there should be documentation in 
the examiner’s personnel file. Misidentifications will normally lead to retraining, disciplinary action and possibly 
termination. Many latent print personnel are members of the International Association for Identification which 
is the primary professional organization for latent print personnel. Each state has a state division, e.g., Texas 
Division of IAI.  
 
Firearms and Toolmarks Examination 
Firearms and toolmarks analysis is an extremely broad and active 
area. Crime scenes yield numerous items of evidence requiring 
examination and analysis by the Firearm and Toolmark Examiner, 
such as firearms, firearm evidence, tools, objects, imprints and 
impressions, etc. 
 
In the crime lab, Firearms Examiners are the experts in firearms 
identification. They have been trained in the identification, 
comparison, and testing of firearms, firearm parts, ammunition, 
and ammunition components. Most of them are also responsible for examining toolmarks, another type of 
physical evidence that is found at crime scenes. These forensic specialists perform their analyses and 
interpretations with the goal of providing criminal investigators and prosecuting attorneys with scientific proof 
that may help them arrest and convict criminal suspects. Firearms and tools each produce their own unique 
markings. With the use of a special microscope, Firearms Examiners can compare markings of recovered bullets 
from a crime scene with test bullets from a specific gun that investigators have submitted as evidence. If the 
markings on the recovered and test bullets match, then that is likely proof the recovered bullets came from the gun 
in question. Firearms Examiners use a similar method to determine if toolmarks recovered from a crime scene 
match certain tools (such as screwdrivers, crowbars, bolt cutters, scissors, and knives) that are suspected of being 
used. 
 
In the area of firearms evidence, Firearms Examiners conduct examinations for various purposes, as requested by 
criminal investigators or prosecuting attorneys. Depending on their skill level and expertise, their casework may 
involve: 
 • determining if bullets, cartridge cases, or other ammunition components may have been fired by a certain 
   firearm or may have been in the firearm 

 • identifying the type, brand, and caliber of firearms and ammunition 

 • establishing how a firearm works 

 • determining if a firearm functions properly or if it could have discharged accidentally 

 •  finding out at what distance a firearm was fired 

 • restoring serial numbers on firearms 

 • detecting and characterizing gunshot residue patterns on victims garments.26 
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Some Firearms Examiners are experts in ballistics, the study of projectiles (such as bullets) in motion. These 
examiners assist crime scene technicians and criminal investigators with the reconstruction of shooting events at a 
crime scene. For example, they perform analyses to determine the path that bullets may have taken or to establish 
what happens when a projectile strikes a target. Firearms Examiners mostly work in the crime lab, however, on 
occasion, they may be requested to assist in the collection and preservation of firearms and tool marks evidence 
at crime scenes. Firearms Examiners apply scientific principles and methods to identify, analyze, and interpret 
firearms and tool mark evidence. Their casework involves comparative, microscopic, chemical, and other 
complex laboratory analyses. 27  
 
A key piece of equipment utilized by the Firearms Examiner is called the National Integrated Ballistic 
Information Network (NIBIN). This system is a merger which took place in 1999 between the Bureau of Alcohol 
Tobacco and Firearms and Explosives (BATFE) Integrated Ballistic Identification System (IBIS) and the FBI’s 
DRUGFIRE system.  NIBIN stores markings from firearms evidence (bullets, casings, etc.) and compares those 
markings with other markings already in the system. Jennifer C. Budden, a program analyst with the NIBIN 
program, Bureau of Alcohol, Tobacco, Firearms and Explosives, states that: “The system makes it possible to 
search an entire database of firearms evidence in minutes, and the searches provide detectives with significant 
investigative leads, some of which would be available by no other means”. 28 The advent of automated ballistic 
identification systems has enabled forensic examiners to move the state of the technology beyond its focus as a 
tool through which to obtain convictions, to one through which to solve crimes.” 29 The emergence of ballistic 
imaging technology and databases such as NIBIN assist examiners in finding possible candidate matches between 
pieces of evidence, including crime scene exhibits held in other geographic locations. However, it is important 
to note that the final determination of a match is always done through direct physical comparison of the evidence 
by a firearms examiner, not the computer analysis of images. 30 The professional organization for Firearms and 
Toolmark Examiners is the Association of Firearm and Toolmark Examiners (AFTE). The Scientific Working 
Group for Firearms and Toolmarks (SWGGUN) was created to develop a series of consensus guidelines for the 
firearm and toolmark discipline and to disseminate SWGGUN guidelines, studies, and other findings that may be 
of benefit to the forensic community. 31 
 
PI and Defense Team Considerations.  When handling a case involving the use of firearm and toolmark 
evidence, PI’s and defense teams should be aware that the science of Firearm and Toolmark Identification 
continues to be challenged by critics within the legal community and the media. 32  The National Academy of 
Sciences has issued reports critical of the scientific foundations of the discipline. Other critics in the legal and 
academic fields have identified mistakes made by crime laboratories which have resulted in massive overhauls of 
the identified systems and evaluations of previous casework of the affected examiners. These critics have argued 
that there is a lack of empirical research and that the validity of the science has yet to be established. They also 
claim that the methods which examiners employ during the examination and evaluation of firearm and toolmark 
evidence have yet to be standardized. 33  
 
According to the National Research Council (NRC), which is a part of the National Academy of Sciences, “The 
fundamental assumption underlying forensic firearms identification - that every gun leaves microscopic marks 
on bullets and cartridge cases that are unique to that weapon and remain the same over repeated firings - has 
not yet been fully demonstrated scientifically.”34 The authors of the NRC report (including computer scientists, 
engineers, materials scientists and statisticians) said more research was needed to prove firearms identification 
rests on firm scientific footing. The authors also admonished firearms experts against declaring a bullet was fired 
from a certain firearm “to the exclusion of all other firearms.” 35  
 
Adina Schwartz, J.D., PhD, is an Associate Professor in the Department of Law, Police Science and Criminal 
Justice Administration at John Jay College of Criminal Justice and in the PhD Program in Criminal Justice of The 
Graduate School and University Center, City University of New York (CUNY). Schwartz, a long-time critic of 
the admissibility of firearms and toolmark evidence, feels that attorneys should challenge the admissibility under 
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the Daubert and Frye evidence admissibility standards. She feels “many lawyers are still loath to attack forensic 
evidence and a lot of attorneys are scared of anything with the name ‘science’ attached to it.” 36 
 
To address the criticisms of the science of Firearm/Toolmark Identification the Scientific Working Group for 
Firearms and Toolmarks (SWGGUN) established minimum requirements and recommendations to be adopted by 
laboratory management to ensure the reliability of Firearm and Toolmark examination results.  Recommendations 
address proper training, ethical standards, continued education and a comprehensive quality control program. 37. 
Additionally, the SWGGUN strongly urges that laboratories performing firearm and toolmark identification work 
be accredited by an external accrediting body such as the American Society of Crime Laboratory Directors, Lab 
Accreditation Board (ASCLD/LAB) or Forensic Quality Services-International (FQS-I). 38  
 
Questioned Document Examination 
A “questioned document” is any object that contains handwritten or typewritten markings whose source or 
authenticity is in doubt. Questioned document examination, also known as or forensic document examination, 
can involve the comparison of handwriting and signatures, typewriters and printing devices, alterations and 
obliterations of documents, counterfeiting, photocopy manipulation, rubber stamp impressions, inks, paper and 
much more. Typical analyses include: 39 

 • determining whether the document is the output of mechanical or electronic imaging devices such as 
         printers, copying machines, and facsimile equipment; 
 • identifying or eliminating particular human or machine sources of handwriting, printing, or typewriting; 

 • identifying or eliminating ink, paper, and writing instrument; 

 • establishing the source, history, sequence of preparation, alterations or additions to documents, and  
         relationships of documents; deciphering and restoring obscured, deleted, or damaged parts of documents; 
 • recognizing and preserving other physical evidence that may be present in documents; and 

 • determining the age of a document.   
 
The testimony of document examiners has been favorably accepted by the courts for years. However, a 1989 
article by Risinger, Denbeaux, and Saks criticized the use of expert handwriting testimony and its use in courts. 
The authors state that there is no analysis of evidence that document examiners can perform better than non-
experts, and that the error rate in document examiners’ investigations is high. 40 The courts have begun to 
scrutinize expert witness testimony. In the 1995 case U.S. v. Starzecpzyel, SSOF. Supp. 1027 the court heard 
testimony from Saks critical of handwriting examinations. The court ruled that testimony by the document 
examiner qualifies as technical, but not scientific, knowledge that document examiners provide practical rather 
than scientific expertise.41 Despite these claims, writer identification research conducted by Kam, Fielding and 
Conn in 1997 revealed the professional document examiner possesses skills that exceed those of the nonexpert 
and refute the claims by Risinger, Denbeaux and Saks.42 However, although the research by Kam, Fielding and 
Conn showed that document examiners are much more accurate than lay people in determining whether or not 
two samples “match”, professionals nonetheless declared an erroneous match in 6.5 percent of the comparisons. 
A similar, more recent study focusing on whether individual signatures were genuine, is reported in J. Sita, B. 
Found, and D. Rogers. 2002; “Forensic handwriting examiners’ expertise for signature comparison”; Journal 
of Forensic Sciences 47:1117. That study found that professional handwriting examiners erred in 3.4 percent of 
their judgments.  Based on this type of research, The National Academy of Science, in its pursuit to strengthen 
forensic science in the United States, recognized that the scientific basis for handwriting comparisons needs to be 
strengthened. 43  
 
PI and Defense Team Considerations.  The admissibility of Forensic Document Examiner expert witness 
testimony has been challenged and generally continues to be allowed by the courts. Because of the considerable 
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number of incompetent or poorly trained document examiners who profess to be expert witnesses in civil and 
criminal cases, the worth of document investigation evidence can best be measured by the credibility of the 
witness. 44 Therefore, attorneys should explore, in great depth, the extent of training and experience of a witness 
who purports to be an expert in document examination. 45 

About the Author:
Mark Gillespie spent a career in the United States Air Force Office of Special Investigations 
(AFOSI) where he served as a special agent. He obtained a Master of Forensic Science 
Degree from The George Washington University. Mark retired from the Air Force to accept 
a position as the Director of Forensic Science for the Austin Police Department in Austin, 
Texas.  In this position Mark was responsible for managing and directing the Department’s 
Crime Lab, Identification Section (Latent Print Unit), Firearms and Toolmark Analysis Lab, 
among other departments.

(Part 2 of 2)

“When tested, there is no substitute for thorough homework.”
By J.R. Skaggs

Introduction

Over the past thirty-plus years I have been involved in hundreds of surveillance operations.  Typically, a 
surveillance assignment in major part involves using a vehicle from which to watch a place or person for 
activities of interest to the client.  Whereas the list of my successes in this arena is long, there have been 
instances in which I failed to plan for some contingency that should have been expected.  To a large degree, I 
was able to conclude that some factor might not have intervened if I had more effectively done my homework.  

COntingenCY pLanning FOr 
VeHiCULar SUrVeiLLanCe
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Doing the proper homework brings knowledge.  Knowledge is the key to building the foundation for successful 
vehicle surveillance.  Knowledge of the following aspects of the case will help to maximize the likelihood that 
you will prevail when tested and come away with information of value for your client, rather than having to 
wonder what went wrong.

(To read sections 1 – 4, please see Part 1 of 2 in the Winter Issue of TTI)

5.  Know Your Limitations

Common factors that lead to an investigator taking on an assignment that is beyond his or her level of experience 
or capability include money and pride.  Armed with a license, some might even refuse to consider they have 
limitations.  Regardless, if you venture into a case that is beyond your level of competence, you are likely to fail.  
Failure, in turn, could lead to an unsatisfied client, an unpaid invoice, or even a lawsuit. 

For instance, at times it becomes necessary to utilize a pretext story to derive information from somebody 
during vehicle surveillance – but it requires skill and confidence.  If someone parks and enters a building that is 
restricted by a security check point, a believable cover technique might result in discreetly finding out the person’s 
destination.  However, one that is not can lead to the person being alerted, which could compromise the entire 
operation.   

Should you tend to become uncomfortable or nervous in rough neighborhoods, do not commit to a long-term 
surveillance project in such an area.  You will likely spend your time watching your surroundings, thereby 
detracting your focusing from the case.  Conversely, if you are awkward in affluent environments, do not try to 
“wing it” by projecting a well-heeled image that is not credible.  Refer such matters to someone who has the 
experience needed to operate safely and effectively in such areas.   

If you are working a matter that requires extensive low-light photography and you don’t own, or have never 
operated, the requisite equipment, call in another operative who has.  You might even be able to go along and 
gain the expertise needed to do the work yourself the next time.  Otherwise, secure the equipment and practice, 
practice, practice until you have mastered it.

Knowing one’s strengths and weaknesses requires honesty and humility, and might even mean that someone else 
should work a particular assignment.  However, it is better to farm out or forego the task than to come out looking 
incompetent to your client.  

6.  Know the Right Tools

The tools used to carry out a mobile surveillance include the vehicle, of course, as well as equipment and 
supplies.  Knowledge and selection of the right tools can provide the edge that might mean the difference between 
passing and failing the surveillance test. 

The primary tool to consider is the vehicle you will be using.  It should be nondescript and appropriate for the 
surroundings; tinted windows are a big plus, for concealment reasons.  Vehicles that blend in and do not attract 
undue attention are important.  Certain types are better than others.  Among the best are Tahoes, Explorers, 
Camrys, Maximas, standard pickups, and minivans, because their presence is widespread.  

In contrast, some of the worst selections are sports cars, for obvious reasons, Jeep Wranglers, especially at night 
due to their distinctive headlights, and Crown Victorias and Dodge Chargers because of their prevalence with law 
enforcement agencies.  As to color, the best choices are non-distinctive ones that include white, gray, silver, and 
tan.  The colors to avoid are red and, especially, yellow and other neon shades, which stand out.  Black can also 
be undesirable, particularly on a car that is associated with police.     
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If the assignment requires extended coverage on sequential days, being able to rotate different makes and colors 
can be critical.  A close and friendly relationship with the manager of a rental car agency can pay enormous 
dividends when it comes to such a need.  Also, the vehicle should have a full tank of gas each day – you never 
know when someone might take a sudden trip out of town. 

Following is a listing of recommended equipment and supplies that have been developed over many years of 
surveillance from a vehicle.  Although the lists are extensive, the items are, and should always be, neatly arranged 
and kept away from the visibility of the prying eyes of someone who happens to walk up to the surveillance unit – 
not scattered around for anyone to see and thereby expose your project.  Being able to reach, without looking, and 
get hands on a particular item requires organization and repetition, but is an indispensable capability. 

When it comes to equipment, appropriate still and/or video cameras are given, and each investigator develops 
his or her own preferences.  However, a list of other equipment that can bring added benefit to the surveillance 
include:
 • Smart Phone: Comm/photo applications, etc…
 • Laptop/Tablet: Research, notes, report, diversion  
 • Tape Recorder: For notes, CYA in case of adverse encounter
 • GPS: Situational awareness, route intel
 • Tripod: Stability for cameras/binoculars
 • Fan: Prevents having to constantly run engine/AC
 • Binoculars/Monocular: Both large, long-range and small, short range
 • Flashlight: Prevent need for dome light
 • Backpack: Transition from vehicle to foot 
 • Travel Bag: Unexpected out of town trip
 • Windshield Shades: Comfort and concealment applications

Helpful supplies to have on hand during vehicle surveillance include the following:

 • Subject Data Sheet (Photo, Plates, Addresses, etc…)
 • Extra Batteries (all types that your equipment uses)
 • Ample Recording Media (DVD, MiniDV, etc…)
 • Money: Ones, quarters in film canister (garages, tolls), big bills (“tips” for intel)
 • Map(s)
 • Legal Pad & Pencil, Pocket Pad
 • Food & Water
 • Relief Bottle
 • Window Cleaner/Towels
 • Hats, Extra Clothing: Alter appearance
 • Various Sunglasses, Clear Glasses: Alter appearance
 • Insect Repellant, Sunscreen
 • Aspirin
 • Visibility Barrier(s): Dark sheet, overcoat with hanger, etc…
 • Blanket (in wintertime; prevents exhaust cloud)
 • Misc.: Duct tape, bungee cords, binder clips, rubber bands (myriad applications)

By selecting and mastering the proper tools, a skilled surveillance operative can usually discreetly drive in and set 
up in a neighborhood without arousing suspicion, and either stay for hours or leave on short notice to follow the 



 THE TEXAS INVESTIGATOR  •  www.tali.org32

target vehicle.  These tools can enable the investigator to successfully carry out the assignment and help the client 
to achieve the desired result. 

Conclusion

When conducting vehicular surveillance operations, thoroughly and consistently conducting the homework 
necessary to thoroughly know the client, the objective, the subject, the layout, your limitations, and the right 
tools can aid greatly in passing those tests that arise - tests that might otherwise thwart your attempt to deliver the 
results your client desires.  Planning can pay dividends.

About the Author

J.R. Skaggs has more than thirty years of experience as a professional investigator.  He began his career while 
working his way through college, initially serving as a part-time investigative apprentice.  After college, he served 
as an investigator and case manager for firms operated by former special agents of the FBI.  In 1988 he founded 
Houston based Skaggs & Associates, Inc., an investigations and security consulting company.  In 2015, Skaggs 
& Associates, Inc. changed its name to ResultQuest, Inc.  The firm has always been dedicated to the guiding 
principles of professionalism, discretion, and a high-quality work product.  
can be critical.  A close and friendly relationship with the manager of a rental car agency can pay enormous 
dividends when it comes to such a need.  Also, the vehicle should have a full tank of gas each day – you never 
know when someone might take a sudden trip out of town. 
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BUSINESS SPOTLIGHT
Basics of the Balance Sheet

Please see accompanying Balance Sheet – “Tomorrow Manufacturing, Inc.”

WHAT IS A BALANCE SHEET?
A balance sheet is a financial statement that summarizes a company’s assets, liabilities and shareholders’ equity 
at a specific point in time. Balance sheets can give investors or other interested parties an idea as to what the 
company owns and owes, as well as the amount invested by shareholders.

The balance sheet adheres to the following formula:
Assets = Liabilities + Shareholders’ Equity

BREAKING IT DOWN
The balance sheets gets its name from the fact that the two sides of the equation – assets on the one side and 
liabilities plus shareholders’ equity on the other – must balance out. This is intuitive: a company must pay for all 
the things it owns (assets) by either borrowing money (taking on liabilities) or taking it from investors (issuing 
shareholders’ equity). 

Assets, liabilities and shareholders’ equity are each comprised of several smaller accounts that break down the 
specifics of a company’s finances. These accounts vary widely by industry, and the same terms can have different 
implications depending on the nature of the business. Broadly, however, there are a few common components 
investors are likely to come across.

On the Asset Side (on the left side) - 
The first group of items are Current Assets, meaning they are expected to be converted to cash within one year. 

We also have Cash, which usually means cash on hand or in the bank account which can be used to pay for things 
right now. Usually this is less than 5% of the total assets of the company. 

Accounts receivable reflects credit given to companies for buying your goods or services. Accounts receivable can 
be better understood when seeing how much time has elapsed since the credit was given to a company.  Accounts 
receivables older than 90 days old are often considered to be of little value to the company as they have not yet 
paid the bills presented to them.  

Inventories reflect items you have created or purchased for selling to your customers.   A company with little 
inventory cannot sell much unless it is put on “back order.”  Usually customers do not like that, as one delay 
may follow with another delay. The business owner also runs the risk that back orders may be cancelled easily. 
Because it is part of Current Assets, it follows that the business expects to sell that inventory within a year. 
Inventory that is more than one year old may not be saleable at all, and is often donated or sold for scrap.

Total Assets is the sum of Current Assets and Fixed Assets.  This total will equal Total Liabilities and Equity, to be 
discussed next. 

On the Liabilities and Equity side (the right side) - 
The order of presentation of the liabilities and equity reflects the ease in which they may be converted to cash. 
Current Liabilities – bills to be paid within a one year period.  
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We start with accounts payable, which are goods or services our business has purchased, but we have not yet 
paid for them. Most must be paid within a period of 90 days.  Notes payable represent short term debts we have 
created, often with a bank or other financing company, such as a Line of Credit to be used and paid for within a 
short period of time, such as 90 days. 

Accrued expenses payable are operating expenses which have been used, but not yet paid for. Accrued taxes 
payable are tax items such as Social Security, Medicare, Federal tax withheld from paychecks, and accrued 
estimated taxes to be paid to the Department of Treasury (IRS).  Altogether, these items are called Current 
Liabilities, because they need to be paid in a year or less.

Then we have Long –term debt, which means it will be paid off in more than a year. We will be paying interest on 
it this year, but the principal does not have to be paid this year.

The sum of Current Liabilities and Long-term debt is Total Liabilities.
Next, we consider Stockholders Equity.  If our debts are greater than total assets, there will not be any 
Stockholders Equity, but that is usually not the case. 

Retained Earnings is the sum of all the profits of the company since it began, less all the losses of the company 
since it began, less all the dividends paid by the company since it began.  It may be a negative number in some 
cases with new companies, which is not a problem if they have sufficient funds and customers to operate the 
company, until it makes a profit. 

The sum of Total Liabilities and Equity will equal the Total Assets of the company.
In my experience, Retained Earnings is the biggest source of confusion of business owners. Many business 
owners think Retained Earnings is a cash account somewhere, hidden by the CPA or book keeper they hire to 
keep books on their company. It is not – the value of Retained Earnings is reflected in the Assets of the company. 
It is in the equipment, the computers, vehicles, and building of the company. There is no money hidden anywhere 
– it is just an accounting term for accumulated earnings already used to purchase assets for the company.

Summation
I once had a business owner tell me he fired the last three CPAs he hired, because they would not tell him where 
the money account was for Retained Earnings.  He said he thought they embezzled the money from him and he 
wanted me to find that money.  Many business owners don’t understand Balance Sheets, but they won’t ask their 
accounting and financial people to explain it to them.  

About the Author:
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He teaches online graduate finance courses for the University of Maryland University 
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University of Texas at Austin.
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operated a Mortgage company and an Investment Management. He is a member of the Lone Star Leather Crafters 
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Tomorrow Manufacturing Inc.
Balance Sheet 

31-Dec 31-Dec 31-Dec 31-Dec
2015 2016 2015 2016

Assets Liabilities and equity
Cash 1,260,000$     1,188,000$    Accounts payable $2,784,000 $3,496,000
Marketable securities 228,000$        100,000$        Notes payable $6,580,000 $3,860,000
Accounts receivable 10,376,000$  8,708,000$    Accrued expenses payable $2,512,000 $2,212,000
Inventories 9,028,000$     7,944,000$    Accrued taxes payable $1,360,000 $1,232,000
    Total Current Assets 20,892,000$  17,940,000$      Total current liabilities 13,236,000$  10,800,000$  

Plant and equipment 14,484,000$  12,924,000$  Long-term debt $6,780,000 $5,716,000
Other assets 2,104,000$     2,436,000$       Total liabilities $20,016,000 $16,516,000
      Total fixed assets 16,588,000$  15,360,000$  

Stockholders equity
Total assets 37,480,000$  33,300,000$  Preferred stock ($400 par, 6%) $1,700,000 $2,388,000

Common stock ($20 par value $2,080,000 $2,040,000
Paid-in surplus $1,680,000 $1,620,000
Retained earnings $12,004,000 $10,736,000
    Total stockholders equity $17,464,000 $16,784,000
 
Total liabilities and equity $37,480,000 $33,300,000
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The NCISS Legislative Advocacy Hub is monitoring state legislative activity through the  
State Legislative Awareness Monitoring (SLAM) Program for member state associations! 

(blue are active legislative sessions, white are not in session) 
 

Legislative and SLAM Committees Activities for Investigations & Security from Lobbyit 
 
State	  Legislative	  Awareness	  Monitoring	  (SLAM)	  
Lobbyit	  has	  set	  up	  NCISS's	  "state-‐level"	  tracking,	  continues	  to	  identify	  hundreds	  of	  bills	  in	  currently	  active	  states.	  	  
Members	  may	  view	  bills	  impacting	  private	  investigators,	  private	  patrol	  operators	  or	  security	  guards	  in	  your	  state,	  by	  
going	  to	  the	  Advocacy	  Hub	  and	  State	  Legislation	  at	  	  www.nciss.org/legislation.	  Members	  can	  search	  alphabetically	  by	  
state	  or	  click	  on	  a	  specific	  state	  on	  the	  United	  States	  map	  provided	  at	  the	  top	  of	  the	  page	  (current	  example	  above).	  If	  
your	  state	  is	  not	  listed,	  it	  means	  that	  either	  your	  state	  was	  either	  not	  in	  session	  or	  there	  were	  no	  bills	  introduced	  that	  
met	  our	  search	  parameters.	  If	  you	  know	  of	  a	  bill	  in	  your	  state	  that	  we	  need	  to	  become	  aware	  of,	  please	  contact	  your	  any	  
NCISS	  Officer	  or	  Director	  -‐	  www.nciss.org/officers-‐directors.	  
	  
To	  be	  both	  effective	  and	  current,	  NCISS	  and	  Lobbyit	  need	  suggestions	  for	  legislative	  and	  regulatory	  keywords	  to	  track	  
activities	  at	  the	  state	  and	  federal	  levels.	  	  Please	  contact	  your	  Regional	  Director	  to	  provide	  these	  keywords.	  
	  
NCISS	  extends	  its	  appreciation	  to	  FALI	  and	  members.	  	  NCISS	  has	  a	  strong	  relationship	  with	  FALI	  through	  board	  members	  
supporting	  FALI	  with	  membership	  –	  Terry	  Myer,	  Sr.	  (President)	  and	  Dean	  A.	  Beers,	  CLI,	  CCDI	  (Board	  Chairman)	  and	  Mark	  
Gillespie	  (Regional	  Director).	  	  In	  addition,	  NCISS	  welcomes	  all	  the	  members	  of	  TALI	  supporting	  NCISS	  through	  
membership,	  including	  several	  TALI	  board	  members.	  	  Your	  NCISS	  Regional	  Director	  is:	  Mark	  Gillespie	  (Gillespie	  
Investigations	  –	  TX)	  (512)	  680-‐5851	  or	  Mark@gillespieinvestigations.com	  	  
	  

Join NCISS for Hit the Hill in March 2018! 
 
2018	  Hit	  the	  Hill	  and	  Annual	  Conference	  -‐	  Speakers	  announced!	  
In	  addition	  to	  our	  annual	  Hit	  the	  Hill	  meetings	  with	  our	  Senators	  and	  Representatives,	  NCISS	  presents	  a	  serious	  of	  
training	  sessions	  to	  enhance	  this	  already	  popular	  and	  special	  event.	  
	  
NCISS	  is	  fortunate	  to	  have	  many	  members	  with	  expertise	  in	  multiple	  investigative	  and	  security	  services	  disciplines.	  We	  
appreciate	  them	  giving	  of	  their	  time	  to	  join	  us	  for	  the	  Hit	  the	  Hill	  and	  Annual	  Meeting	  events,	  as	  well	  as	  speak	  to	  our	  
group	  on	  a	  variety	  of	  important	  trends	  and	  topics	  important	  to	  each	  of	  us.	  	  
	  
Details	  of	  the	  full	  schedule	  and	  registration	  are	  on	  the	  NCISS	  website	  at	  www.NCISS.org.	  
	  
NCISS	  is	  honored	  to	  have	  the	  following	  speakers	  for	  the	  training	  seminars:	  
• Terry	  Kilburn	  
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Terry	  will	  use	  his	  decades	  of	  database	  and	  records	  experience	  to	  speak	  on	  trends	  and	  techniques	  of	  effective	  database	  
use.	  
	  
• Timothy	  A.	  Dimoff,	  CEO/President	  
SACS	  Consulting	  and	  Investigative	  Services,	  Inc.	  
The	  Escalating	  Trends	  of	  Aggression	  and	  Violence	  Sweeping	  Our	  Nation.	  
	  
• Cynthia	  Hetherington	  
Hetherington	  Group	  
Cynthia	  will	  speak	  on	  the	  Internet,	  open	  sources	  and	  database	  offerings.	  
	  

Legislative Monitoring 
	  
On	  behalf	  of	  NCISS	  and	  members,	  Lobbyit	  continues	  to	  meet	  with	  the	  House	  and	  Senate	  Appropriations	  Committees	  
about	  plans	  for	  "labor	  policy"	  riders	  in	  the	  eventual	  omnibus	  appropriations	  bill	  to	  fund	  government	  for	  FY	  2018.	  
	  
As	  long-‐time	  readers	  of	  NCISS's	  monthly	  reports	  from	  Washington	  will	  note,	  we	  find	  ourselves	  in	  familiar	  territory	  for	  
funding	  government	  as	  calendar	  year	  2017	  draws	  to	  a	  close,	  and	  funding	  for	  Fiscal	  Year	  2018	  has	  yet	  to	  be	  finished.	  
	  
NCISS	  has	  been	  paying	  particular	  attention	  to	  FY	  2018's	  funding	  cycle	  as	  the	  effort	  to	  attach	  several	  labor-‐related	  policy	  
riders	  important	  to	  NCISS	  members	  is	  now	  in	  full	  swing.	  
	  
The	  deadline	  for	  funding	  government	  is	  December	  8.	  	  Despite	  efforts	  to	  move	  the	  below	  provisions	  in	  the	  2018	  funding	  
bill,	  other	  legislative	  priorities,	  and	  the	  tight	  timeline	  for	  the	  end	  of	  the	  year,	  might	  (probably	  will)	  mean	  that	  the	  can	  
gets	  kicked	  down	  the	  road	  again,	  and	  that	  a	  continuing	  resolution	  (CR)	  will	  be	  passed	  for	  some	  or	  all	  of	  FY	  2018,	  
essentially	  funding	  government	  at	  current	  levels,	  without	  many	  of	  the	  policy	  provisions	  the	  GOP	  had	  attempted	  to	  
include.	  
	  
These	  competing	  legislative	  priorities	  are	  tax	  reform	  (which	  will	  suck	  most	  of	  the	  air	  out	  of	  the	  proverbial	  room),	  
extending	  the	  debt	  ceiling,	  the	  next	  tranche	  of	  hurricane	  disaster	  relief	  (Florida,	  Texas,	  Puerto	  Rico,	  U.S.	  Virgin	  Islands,	  
etc.),	  and	  passing	  a	  Defense	  Authorization	  bill	  (which	  has	  been	  accomplished	  in	  each	  of	  the	  last	  53	  years).	  
	  
Joint	  Employer	  
Upending	  the	  National	  Labor	  Relations	  Board's	  (NLRB)	  2015	  decision	  in	  Browning-‐Ferris	  Industries	  of	  California,	  Inc.	  is	  
the	  subject	  not	  only	  of	  efforts	  by	  appropriators,	  but	  also	  in	  the	  form	  of	  H.R.	  3441,	  The	  "Save	  Local	  Business	  Act,"	  
sponsored	  by	  Congressman	  Bradley	  Byrne	  (R-‐Al-‐1).	  
	  	  
The	  NLRB	  upset	  more	  than	  thirty	  years	  of	  precedent	  by	  replacing	  the	  predictable	  and	  clear	  "direct	  and	  immediate	  
control"	  standard	  for	  determining	  joint	  employer	  status	  (i.e.	  liability	  for	  the	  practices	  of	  subcontractors	  or	  franchisees,	  
even	  where	  the	  corporate	  parent	  exercised	  little	  control	  over	  the	  remote	  workplace	  or	  employees)	  with	  a	  vague	  test	  
based	  on	  "indirect"	  and	  "potential"	  control	  over	  workers'	  terms	  and	  conditions	  of	  employment.	  	  
	  	  
Suddenly,	  a	  business	  owner	  who	  subcontracted	  out	  portions	  of	  a	  project,	  or	  involved	  other	  businesses	  in	  their	  supply	  
chain,	  became	  liable	  for	  the	  labor	  decisions	  of	  the	  subcontractor	  or	  franchisee.	  	  	  
	  	  
GOP	  leadership	  has	  indicated	  their	  interest	  in	  including	  such	  relief	  in	  the	  appropriations	  omnibus,	  but	  it	  still	  faces	  stiff	  
opposition	  from	  Democrats	  in	  the	  Senate,	  and	  the	  GOP	  might	  not	  have	  enough	  votes	  to	  move	  the	  funding	  bill	  with	  this	  
(and	  other)	  riders	  attached.	  	  
	  	  
Persuader	  Rule	  
In	  June	  of	  this	  year,	  the	  Department	  of	  Labor	  issued	  a	  Notice	  of	  Proposed	  Rulemaking	  (NPRM),	  asking	  for	  public	  input	  on	  
rescinding	  the	  persuader	  rule.	  As	  you	  may	  recall,	  the	  rule	  altered	  federal	  disclosure	  requirements	  making	  it	  more	  
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difficult	  for	  employers	  to	  access	  legal	  counsel	  and	  legally	  communicate	  with	  employees	  about	  the	  pros	  and	  cons	  of	  
unionization.	  	  
	  	  
While	  rolling	  back	  the	  rule	  is	  part	  of	  the	  Trump	  Administration's	  agenda,	  the	  regulatory	  process	  required	  by	  the	  
Administrative	  Procedures	  Act	  (APA)	  takes	  around	  two	  years,	  minimum.	  	  Not	  following	  the	  APA	  leaves	  the	  agency	  and	  
Administration	  open	  to	  litigation.	  
	  	  
The	  feeling	  in	  Congress	  is	  that	  it	  would	  likely	  be	  a	  shorter	  process	  to	  overturn	  the	  rule	  legislatively	  (shorter	  through	  
Congress,	  imagine	  that!).	  	  The	  GOP	  remains	  nominally	  committed	  to	  moving	  a	  repeal	  through	  Congress,	  though	  the	  
effort	  is	  subject	  to	  the	  same	  limitations	  noted	  above	  (i.e.	  60	  votes	  in	  the	  Senate).	  
	  

	  
	  

NCISS is now on social media 

Facebook	  –	  https://www.facebook.com/NCISS.Association	  (please	  note	  the	  period	  between	  NCISS	  and	  Association)	  
Twitter	  –	  https://twitter.com/nciss_assoc	  @nciss_assoc	  (please	  note	  the	  underscore	  between	  NCISS	  and	  Association)	  
YouTube	  –	  https://www.youtube.com/channel/UC3lsMjDxG-‐rGTU3enyVfgcg	  	  
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THE SECURITY SURVEY: 
AN INVESTIGATIVE TOOL.
By Anthony Luizzo

Investigators use many tools to do their job. Some of these specialized 
tools include:  recorders, surveillance-capturing technologies, alarm and 
access control devices, radios computers, tracking/ forensic software, lob 
books, and cameras. The security survey is one of the many tools in the 
investigator’s tool kit. Since some investigator’s lack the experience to 
prepare security surveys, they usually opt to engage a professional surveyor 
to tackle the task. Most surveyors receive their specialized knowledge and 
training from academia or working as crime prevention specialist for major 
city, state, federal law enforcement agencies.

WHAT IS A SECURITY SRUVEY AND HOW DOES IT FUNCTION?
The security survey is analogous to a medical CT Scan which is an 
important device used by medical professionals to accurately assess, 
diagnose and effective treat illness. Similarly, security executives use 
the security survey to diagnose and prescribe remedies for frail security 
programs. What a CT scan is to a physician, the security survey is to 
a security diagnostician. In professional hands, the survey profiles 
deficiencies, risks, and hazardous conditions and offers creative/ corrective 
approaches to correct these shortcomings. 

TYPES OF SECURITY SURVEYS
1. The single client security survey is a facility wide assessment of a rescind 
or business. These assessments are often extremely lengthy reports and 
touch on all aspects of facility security. The philosophy behind this form 
of survey is that the entire focuses of the assessment is to identify crime 
exposures that affect the individual client only.

2. The after-incident security survey is prepared as follow-up to an incident 
such as a burglary, robbery, assault, etc. These assessments are usually 
extremely brief reports and laser-focus on the event. The philosophy behind 
this form is that the entire focus is to identify incident-specific crime 
exposures only.

3. The access control security survey is prepared as follow up to incidents 
affecting ingress and egress points. This assessment is only intended to 
supplement security at critical high trafficked points without restricting 
access into and out of the access portal.

4. The multi-client / community-wide security surveys – the philosophy is 
that the focus is to identify crime exposures that affect both the individual 
client and the overall community. These surveys are usually prepared at 
the request of organizations such as residential groups, gated communities, 
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industrial parks, business improvement districts, etc. It’s important to note that in these broader assessments the 
surveyor’s mindset requires an understanding that the individual entity and the communities are one interrelated 
unit.

THE ABC’S OF ORGANIZING THE SECURITY SURVEY:
A great way to understand how a security survey is structured is to frame the discussion using medical 
technology:
1. Physicians examine patients
2. Physicians diagnose ailments
3. Physicians write a prescription

THE EXAMINATION:

1. First and foremost, the investigator must know whether the survey is a standard overt security survey or a 
surreptitious endeavor.

2. In some instances, surreptitious surveys are performed to capture internal theft and should be conducted during 
after-work hours or over a weekend.

3. In standard overt type surveys, the surveyor meets with senior management (CEO, VP, Security Director, etc.) 
to discuss project parameter’s, time-frame constraints, sub-contractor issues, budget factors, etc.

4. The surveyor then examines company construction related documents (blueprints, floor plans, architectural 
drawings, electrical schematics, site maps, etc.)
5. The surveyor obtains authorization letters to gain access to the site and its environs. 
6. The surveyor visits the survey site on all work shifts so that each facet of the operation is examined.
7. The surveyor obtains written authorization to interview department heads, managers and employees.
8. The surveyor examines company related crime incident data.

9. The surveyor examines and reviews crime incident data from local law enforcement agencies (municipal and 
federal.)

10. The surveyor reviews neighborhood crime incident data. An acceptable rule of thumb is to check crime 
incident rates occurring within a one-mile radius of the facility. Oftentimes, this info can be obtained by visiting 
local development corporations/ industrial, parks/ business improvement district facilities, and/or local political 
offices of elected officials.

11. The surveyor examines the facilities security staffing grid and security technology gird – where alarms, 
cameras, etc. are located.
12. The surveyor examines the facility’s asset protection and inventory control programs.
13. The surveyor examines the company’s security awareness program.

THE DIAGNOSIS:
Once the examination is concluded, it’s time for rigorous analysis. This process begins by logging each risk 
exposure and sub-dividing them into “low,” “medium,” and “high” risk categories, forming a risk grid. It is 
through this analytical process that the amplitude of various risk exposures is valuated. A good rule of thumb is to 
fashion judgements on sustentative data extrapolated from the risk grid, couple with the diagnostician’s intuitive 
abilities. 

WRITING THE PRESCRIPTION:
Regardless of the form or style of the survey, it’s really the content that counts. A well-structured security survey 
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should include the following:

1. Introduction
2. Core (body of report)
3. Summary of findings/ enhancements
4. Implementation timetable
5. Closing statement
6. Appendices

Introduction:
This section stipulates who and why the survey is being prepared, the overall parameters of the study, who will be 
interviewed, and the start and end date of the undertaking.

Core:
This section includes a list of departments visited, individuals interviewed, and security deficiencies noted.
Summary of Findings/ Enhancements:

The summary statement presents a means of deficiencies coupled to an enhancement strategy listing. It’s always a 
good idea to prioritize this listing so that percentage comparisons can be put forward.

Implementation Schedule:
This section of the report includes a timetable for executing the recommended solutions and a schedule for 
revising the site to review progress or the lack of progress.

Closing Statement:
The closing statement should document those individuals (department heads, employees, etc.) who assisted during 
the survey by acknowledging their contribution. Moreover, the surveyor should also champion the importance of 
implementing all recommendations.

Appendices:
This section includes all support documentation including, but not limited to:
1. Memoranda
2. Relevant studies
3. Minutes of meetings
4. Crime statistics
5. Community profile data (maps, charts, diagrams, photographs)

THE ABC’S OF PREPARING COMMUNITY WIDE ASSESSMENTS
Often investigative firms are asked to evaluate security and safety issues for an entire community and/ or a 
residential complex. It’s important that investigators have some knowledge of how these broader studies are 
prepared. The specific form of crime risk management counseling offered clients in conventual crime control 
differs significantly from the philosophy applied in preparing community wide studies. Quite a different mindset 
is required when preparing a community wide survey. In these border assessments, the surveyor needs to examine 
community data sources and conduct area-wide interviews with residents and retailers. Some of the task involved 
in drafting these wider studies include:

1. A thorough review of community wide profile data (population, ethnic, income, age, housing and employment 
breakdowns.)
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2. A thorough review of land use, traffic flow, and building construction data.

3. A thorough review of community-wide crime analysis data from police, community groups, elected officials, 
chambers of commerce, etc.

4. Interviews with residents, retailers and legitimate users of the strip.

5. Interviews with delivery personnel, mail carriers, delivery truckers, utility company personnel who regular 
service the area.

THE ABC’S OF PREPARING A COMMUNITY WIDE SECURITY SURVEY:
Essentially, these wider studies follow the same structural format as standard surveys. There is a big difference in 
the assortment of security measures put forward to help mitigate identified risk exposures. Protection measures 
used in these wider assessments include:

1. Problem: Street crime control (muggings, robberies, etc.)
2. Solution: The formulation of strategically designed lighted corridors (pedestrian routes) linking business 
centers to mass transit hubs.

3. Problem: Crime incidents at bus stops and high crime intersections.

4. Solution: Synchronizing signal lights at high crime intersections to encourage vehicular concentration; 
relocating bus stops from undesirable high crime intersections to more appropriate lower crime areas.

5. Problem: Work-related muggings at quitting time.

6. Solution: Encourage businesses to better coordinate quitting time with local bus and train schedules. Coordinate 
police coverage to correspond with quitting time.

7. Problem: Poor coordination between the local police and residents.

8. Solution: Establishment of mobile crime prevention services. Creating satellite police facilities; using mounted 
police for special events; creating senior citizen escort programs.

9. Problem: Crime incidents at city operated subway and rail stations.

10. Solution: Installation of state of the art lighting, installing prominent signage, installing conductor boards to 
tell passengers where the subway is will stop on the platform, installing subway entrance lighted globes to alert 
passengers of entrance closures. Oftentimes, globes are either Red or Green. 

CONCLUSION
Within the providence of security wisdom, the Security Survey is the right tool to use when measuring crime 
risk exposure. Surveyors spend countless hours probing, researching and pondering before they tear a page from 
their “Rx” pad. Many larger police agencies off free security survey and private firms specializing in this area 
can be found by searching the Internet. It makes good sense for investigators to add this unique service to their 
company’s menu of services.

About the Author:

Anthony J. Luizzo, PhD, CFE, CST, PI (Retired NYPD) is a licensed private investigator in NY and a former 
member of NYPD’s Crime Prevention Division. Anthony has written hundreds of security surveys of all types and 
was a certified instructor for the NYPD for over 25 years teaching security survey design and preparation courses.
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Are you prepared for 
workplace violence and 
active shooters?
(This article was originally published in Summer 2017 issue. Given current 
events this article is being re-published.)

We have an upsurge of violent acts in the world and here in the U.S., one 
thing is certain, we are not prepared.  For the past year, I have approached 
numerous companies and organizations in the Dallas/Fort Worth area in 
order to train them in workplace violence and active shooter response.  
Almost without exception, the consistent response by CEOs, mangers, and 
business owners is the feeling - this type of event would never happen to 
them.  Statistically this may be true but employers still have an obligation 

to provide a safe environment for their employees. I can assure you that the small church in South Texas thought that they 
would not be victims of a mass shooter but unfortunately they were victims of a horrific event.  

A few weeks after the Parkland shooting, I spoke with a manager of a high-end spa and gym who had a relative survive the 
Parkland Florida.  The manager was worried about her facility and wanted to put a program in place but never committed 
to the plan.  Unfortunately, this is common in the security consulting field…planning to fail or failing to plan.  I have heard 
countless stories from senior management and front line supervisors  about dismissing employees that reacted unpredictably, 
some very angry and in a few cases verbally violent.  These same individuals may have some form of mental instability or 
the loosing of a job may be the last straw in a series of personal failures – failures such as divorce, major financial hardship, 
death of loved one(s) that the manager maybe unaware.  These instances may devolve into a workplace violence or active 
shooter event.

Most businesses don’t see the tangible value of preventing workplace violence and active shooter training.  Training 
employees how to respond during these events is the difference between life and death.  After schools in the U.S. instituted 
regular fire drills, not a single child has been hurt as a result of a fire.  This underscores that training works and saves lives.  

Under the General Duty Clause of the Occupational Safety and Health Act (OSHA) of 1970, every employer “shall furnish 
to each of his employees, employment and a place of employment which are free from recognized hazards that are causing 
or are likely to cause death or serious physical harm to his employees.”  

The family of one of the Parkland Florida victims has filed a lawsuit against seven defendants involved or related to the 
event.  This shooting exposed a myriad of failures by local and federal law enforcement, the administration and others. In 
addition to these law suits, there are many negative effects.  For example, loss of life, brand degradation, lack of confidence 
for the police, rising workman comp costs, loss of employees and revenue.  So, will you take steps to protect those under 
your care your?  Are you prepared…

About the Author:

Hector Tarango has dedicated his life to serving his country and built a 30+ year career in 
security, personal protection, and investigations.  Hector is a Gulf War veteran of the U.S. 
Army.  He is a former Texas Police Officer, Special Agent with the U.S. Bureau of Alcohol, 
Tobacco, Firearms, and Explosives (ATF).  As an ATF Agent, Hector rose rapidly through the 
ranks and was promoted to Resident Agent in Charge.  Hector served not only as a leader/ 
manager for ATF where he led Agents and Task Force Officers but also served on a Special 
Weapons Response Team (SWAT) for over 10 years.  While on SWAT, Hector received the 

coveted Medal of Valor and the ATF Hostile Action award for his actions during high-risk operations.  Hector is a regular 
guest and contributor to Fox News, ABC, NBC, and NPR Radio on matters of mass shootings and terrorist bombings. 
Currently he is a licensed Texas Security consultant and Private Investigator for Vindico Investigations.
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Active Members 
Steven A. Tapper
Hewitt and Cowden Investigations, Inc.
Southlake, TX

Detra Massey Shepherd
Master Exec Security, LLC
Houston, TX

Jason E. Slick
Sage Investigations
Austin, TX

Brian Stidhem
Moody Gardens Inc.
Galveston, TX

Jordan Newsom
Viper Private Investigation Services
Fort Worth, TX

Erin E. Boyer
B&H Investigative Services, LLC
Azle, TX

Tony D. Tolleson
Angels of Blue Protective Services, LLC
Highland, TX

Elizabeth Sohail
Providential Research
Dallas, TX

Raymond Spencer
R and L Investigations
Detroit, TX

Melvin Clay Lawson Jr.
Desert Crash Consulting
Fort Worth, TX 

James K. Glover
Plano, TX

Robert H. Armstrong Jr. 
Arm and Arm Investigative Services
Hickory, TX

Guy Connelly, CFE
Investigative Resource Management, Inc.
Plano, TX

Anthony F. Migliaccio
McDermott & Migliaccio LLC
Irving, TX

In Memorial and New TALI Members

Lee W. Griffin
Southwest Investigations Group
Fort Worth, TX

Brian L. Anthony
Temple, TX

Gregory D. Lilyhorn
2FIVEO Consulting LLC
Quinlan, TX

Matthew T. Tyler
Advance Scene Investigations
Franklin, TX

Stuart Russell
Gregg Tex Investigation
Longview, TX

Erwin M. Ballarta
Armatek USA Security Group, Inc.
Pflugerview, TX

Maurice Floyd
M Floyd Confidential Investigations
Houston, TX 

Tyffany J. Hermann
Keystone Investigations
Austin, TX

Thomas F. Norris
Priority Protection and Investigations
Houston, TX

Eric M. Enim
Texas Security Defense, LLC
Corpus Christi, TX

Jessica C. Stephens
HUB Enterprises, Inc. 
The Colony, TX

Richard J. Spinelli, Jr.
Case Agent Investigations, PLLC
Pearland, TX

Jennifer J. Mamola
J and J Investigations, LLC
Houston, TX

Michael E. Wheeless 
Private Information Services, PLLC
Heath, TX
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Mark D. Graves
Corridor Investigations and Consultants, LLC
San Marcos, TX

Robert Allen Faulkner
NTX Investigaitons
Fort Worth, TX

Ron Everett
Texas Investigative Group
Westminster, TX

Amy D. Lenertz
Kingwood, TX

Joel D. Spielman, Sr.
839 Investigative Group
Allen, TX

Bonnie E. Bacarisse
Mayer Consulting Solutions
Austin, TX

Big Three Members 
 
John P. Temblador
Remnant Investigations
Bonners Ferry, ID

Steve Krivit
Marin Private Investigations
San Rafael, CA

Student Member 
 
Paul J. Porter
Southlake, TX

Vendor Member  
Fred Watson
Hawk Analytics, Inc.
Bartonville, TX
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2951 Marina Bay Drive,Suite 130-564 League City, Texas 77573   Toll-free 877-444-TALI    www.TALI.org 

APPLICATION FOR MEMBERSHIP 
Please read carefully. Type or print all answers in full. Upon receipt of your request for membership, your application will be forwarded to the 
Board of Directors for their review and investigation. Upon approval, you will receive a “welcome packet” which will include your Membership 
Certificate and other important information about your Membership. TALI Memberships are individual memberships, not corporate.  
Please note:  Your application must be accompanied by your first year’s membership dues. Failure to include any of these items will delay the 
approval of your Application. 

 

Classification Applied for: (please check) 

 ACTIVE - $175   Individuals licensed by the TX-DPS Private 
Security Bureau with Class A or Class C licenses. 

 AFFILIATE - $150  Persons in an investigative capacity with 
industry  (non-voting membership) Note: staff investigators, 
insurance investigators, etc.  

 ASSOCIATE - $150  Persons residing outside the State of 
Texas who are licensed by a governing body where they reside 
and are actively engaged in investigations (non-voting member-
ship) 

 ASSOCIATE VENDOR - $200  Individuals and businesses 
who are engaged in providing products and/or services to pri-
vate investigators.  (non-voting membership) 

 STUDENT - $75  Open to students registered in an accredited 
university or program acceptable to the Board of Directors and 
not licensed as a private investigator. (non-voting membership) 

I give full consent to the Texas Association of Licensed Investigators, Inc., its officers, members and/or agents, to investigate this application and to 
inquire into my reputation, character and fitness for membership in TALI. I hereby release the above named organization, its officers, members and/or 
agents from all liability, claims, injuries (implied or actual) in matters emanating from such investigations. If accepted, I promise to uphold the By-laws 
and rules of this Association. 
    Signature       Date 

Name       State License Number 
Date of Birth      Social Security Number 
Company Name (or School if Student) 
Address      
City     County     State  Zip 
Office Phone     Mobile Phone                 Fax 
E-Mail Address 
Web Site Address 
Sponsoring Member’s Name (if sponsored by a TALI Member) 

If paying by credit card, please complete the following: 
Card type:     MasterCard      VISA      Discover  Amount Charged—$______________ 
Card Number:  ___/___/___/___/___/___/___/___/___/___/___/___/___/___/___/___/___/___/___/___/___/___/___/___/___ 
Expiration Date:  ____/_______ (00/0000) 3 digit security code: _____________ 
Name exactly as it appears on the Card: ___________________________________________________________________ 
Signature: ___________________________________________________________________________________________ 
Billing Address (city/state/zip): ___________________________________________________________________________ 
                __________________________________________________________________________ 
We MUST have ALL INFORMATION. We will NOT be able to process your charge without it. Incomplete and/or incorrect 
applications will be returned and will NOT be processed.  Thank you for your cooperation. 

For TALI use only      Date Received:   By:          Comments: 

 Membership Dues       Credit Card       Check # 

 

Date Forwarded to 
Membership Committee 

Please circle Specialties: (maximum of 10) 
ADJ Insurance Adjusting 
ARC Accident Reconstruction 
ARS Arson  
AST Asset Checks 
ATM Auto/Truck/Motorcycle  
AVN Aviation  
BKG Background Checks  
BNK Bank/Accounting Fraud  
BOA Boating  
CHL Child Custody/Abuse  
COM Computer Crime/Fraud  
CON Construction Sites  
COR Corporate Investigation  
CRM Criminal Investigation  
CVL Civil Investigation  
DAT Computer Data Recovery 
DDR Drunk Driving Defense  

DOC Document Examination  
DOM Domestic  
DRG Drugs  
ELC Electronic Surveillance 
EXC Executive Protection 
EXP Explosives/Firearms  
IND Industrial Accidents  
INS Insurance Investigation 
INT International Investigations 
INV General Investigation 
MAL Malpractice/MD/Legal 
MRT Maritime 
MSP Missing Persons 
ORG Organized Crime 
PAT Patrol 
PHO Photography 

PIN Personal Injury 
POL Polygraph 
PPS Process Service 
PRB Probate 
PRT Product Liability 
REA Real Estate 
SEC Security 
SKT Skip Trace 
SUB Subversive Terrorism 
SUR Surveillance 
TAC Transportation & Cargo 
TOX Toxic/Hazardous Waste 
TRP Trial Preparation 
VID Video 
WHT White Collar Crime 
WKR Worker’s Compensation 

Check these boxes if you do NOT want to be included in: 
    TALI Yahoo Group       TALI E-mailings       



Why Choose El Dorado? 
For nearly half a century, we’ve been creating customized programs designed to 

specifically meet the unique needs of our clients! You won’t have to spend your time 

educating us about what you do … and that allows you to focus on growing your 

business. Our dedicated team of private investigators insurance professionals can 

help you get the solid coverage you need at the most competitive rates available.

Program Highlights Include:

 » $5,000,000 General Aggregate

 » Zero Deductible

 » Blanket Additional Insured

 » A Rated Insurance Carrier

 » $1,000,000 Each Occurrence

 » Errors and Omissions

 » Blanket Waiver of Subrogation

 » Premiums start at $500.00

The Leading Insurance 
Experts Serving The Private  
Investigation Industry

Buy NOW at eldoradoinsurance.com or contact us 
at 800.221.3386 or specialist@eldoradoinsurance.com

eldoradoinsurance.com
Click. Quote. Buy. Instantly.

Only eldoradoinsurance.com can provide immediate coverage for Private Investigators any 

time of day. That’s right, now you can purchase your policy online 24/7! It’s quick, easy and 

you can save hundreds of dollars on your annual premium! In your business, you have to take 

chances – don’t risk using an insurance company that doesn’t understand the industry. 

Get Your Insurance 
Policy Anytime, 24/7!
There’s only one place where PIs can get 
immediate coverage and save hundreds of 
dollars – eldoradoinsurance.com 

More than  

just a quote.  

Purchase your 

policy now!


